Chikkanna Government Arts College, Tiruppur - 641 602

JAC ;
}r\if«\@ng%i“

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

ABSTRACT

Higher Education Department — Adoption of UGC Regulations on Il.ﬂ!rrlrlj-t_lm
L‘JEaim::.aﬂuns for Appointment of Teachers and other Academic Staff in Unmem}m
and Colleges and Measures for the Maintenance of Standards in Higher Education,
2018 to the Teachers and other Academic Staff in the Universities under the control
of Higher Education Department and Government / Government Alded Colleges -

Orders — Issued.
= =
G.0O. (Ms) No.5 Dated : 11.01.2021

amieuflaugmuih, werrsfl - 27
Py gyein@ - 2051
Read :-

1. G.O. (Ms) No. 145 Higher Education (H1) Departmant dated 06.07.2018

2. University Grants Commission Notification dated. 18.07.2018

3. From the Director of Collegiate Education Letter Rc. No. 28377/J1/2018,

dated 18.09.2018 and 18.03.2020
wwwMWWW.AMWan
ORDER:-

The University Grants Commission has notified its Regulations on Minimum
Qualifications for the Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education, 2018 on 18.07.2018 vide the Notification second read above.

2 The Director of Collegiate Education has submitted the report on the
above Notification vide letters third read above.

3. The Government, after careful examination, have decided to adopt the
UGC Regulations, on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education, 2018 to the Teachers and other Academic Staff in
the Universities under the control of Higher Education Department and Government

! Government aided Colleges in toto with minor modificatio effect from
01.04.2020 and accordingly, orders as follows:- i ;

1.0 Coverage

The UGC Regulations are issued for minimu i
5 m qualifications for appointment
and other service conditions of University and College teachers andmnadres gf
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1.2

2.0

2.1

2.2

Librarians, Directors of Physical Education and Sports for maintenance of
standards in higher education and revision of pay-scales,

For the purposes of direct recruitment to teaching posts in disciplines relating
to university and collegiate education, interalia in the fields of health, medicine,
special education, agriculture, velerinary and allied fields, technical education,
teacher education, norms or standards laid down by authorities sstablished by
the relevant Act of Parliament under article 248 of the Constitution for the
purpose of co-ordination and determination of standards in institutions for
Efm education or research and scientific and technical institutions, shall

i. Frovided that where no such norms and standards have been laid
dﬂ“"_'l by any regulatory authority, UGC Regulations herein shall be
applicable till such tima as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professar
and equivalent positions pertaining to disciplines in which the Mational
Eligibility Test (NET), conducted by the University Grants Commission
or Council of Scientific and Industrial Research as the case may be, or
State level Eligibiity Test (SLET) or the State Eligibility Test
(SET)conducted by bodies accredited by the University Grants
Commission for the said purpose, qualifying in NET/SLET/SET shall be
an additional requiremant.

Every university or institution ‘deemed to be University, as the case may be,
shall as soon as may be, but not later than within six months of the coming into
force of these Regulations, take effective steps for the amendment of the

statutes, ordinances or other statulory provisions governing it, so as to bring
the same in accordance with these Reguiations.

Pay Scales, Pay Fixation, and Age of Superannuation

Based on G.O.(Ms)No.51 Personnel and Administrative Reforms (S
Department dated 07.05.2020, age of superannuation of 58 years shall be
allowed and reemployment upto end of academic year for Government and
Government Aided College Teachers and age of superannuation of 60 years
and reemployment upto end of academic year for University teachers shall
be continued.

In G.O.(Ms) No.145, Higher Education (HI) Depariment, dated 06.07.2018,
Government have issued orders, revising the scales of pay and allowances
and fixation formula etc., to the Teachers and equivalent cadres in

Universities, Government / Government Aided Colleges governed by UGC
with notional effect from 01-01-2016 and with monetary benefits from

01-10-2017.
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Recruitmant and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate
Professor and Professor in the Universities and Colleges, and Senior
Professor in the Universities, shall be on the basis of merit through an ﬂ“"“_d'“
advertisement, followed by selection by a duly-constituted Selection
Committee as per the provisions made under these Regulations. These
provisions shall be incorporated in the Statutes/Ordinances of the unp-rﬂmﬂy'
concemed. The composition of such a committee shall be as specified
these Regulations.

However, direct recruitment of Assistant Professors in Government Caolleges
is being made through "Teachers Recruitment Board” by following the UGC
guidelines / procedures from time to time. The existing procedure shall
continue.

The minimum qualifications required for the post of Assistant Profassor,
Associate Professor, Professor, Senior Professor, Principal, Assistant
Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of
Physical Education and Sports, shall be as specified by the UGC in these
Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility
Test SLET/SET) shall remain the minimum eligibility for appointment of
Assistant Professor and equivalent positions wherever provided in these
Regulations. Further, SLET/SET shall be valid as the minimum eligibility for
direct recruitment to Universities/Colleges/institutions in the respective state
only;

Provided that candidates who have been awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D, Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil/Ph.D. Degree) Regulation, 2016, and their subsequent amendments
from time to time, as the case may be, shall be exempted from the
requirement of the minimum eligibilty condition of NET/SLET/SET for
recruitment and appointment of Assistant Professor or any equivalent position
in any University, College or Institution.

Provided further that the award of degree to candidates registered for the

M.Phil/Ph.D.programme prior to July 11, 2008, shall be governed by the
provisions of the then existing Ordinances / Bye-laws / Regulations of the

Institutions awarding the degree, All such Ph.D. candidates shall be exempted
from the requirement of NET/SLET/SET far recruitment and appointmeant of

Assistant Professor or equivalent positions in Universities/Colleges/Institutions
subject to the fulfillment of the following conditions: -
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@)  The Ph.D. degree of the candidate has baen awarded in regular mode
only,

b) The Ph.D. thesis has been awarded by al least two external examiners:
) An open Ph.D. viva voce of the candidate has been conduclied:

d) The candidale has published two research papers from hismer Ph.D.
work out of which at least one is in a refereed journal;
e) The candidate has presented at least two papers, based on his/her

PhD. work in conferences/seminars sponsoredffunded/supported by
the UGC/ ICSSRICSIR or any similar agency.

The fulfiiment of these conditions is to be cerified by the Registrar or the Dean
(Academic Affairs) of the University concemed,

i

The clearing of NET/SLET/SET shall not be raquired for candidates in such
disciplines for which NETISLET/SET has nat been conducted.

34 A minimum of 55% marks (or an equivalent grade in a point-scale, wherever

the grading system is followed) at the Master's level shall be the essential

qualification for direet recruitment of teachers and other equivalent cadres at
any level.

L Aruaminnufﬁshalhuﬂhmmdmlhuﬂmhﬂnuaﬁwﬁluatm

Master's level for the candidates belonging to Scheduled
Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy
Layer)/Differently-abled ((a) Blindness and low vision: (b) Deaf and Hard
of Hearing; (c) Locomotor disability including cerebral palsy,
cured, dwarfism, acid-attack victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mentai
liness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of
55% marks (or an nqtivlinmmlnapuﬂuduwhmﬂm
grading system is followed) and the relaxation of 5% to the categories

menlioned above are permissible, based anly on the qualifying marks
without including any grace mark procedura,

4.5. A relaxation of 5% shall be provided, (from 55% to 50% of

Ph.D. Degree holders who have obtained their Masters
Seplember, 1991 g

the marks) to tha
Degree prior to15

3.6 A relevant grade which is regarded as equivalent of

system is followed by a recognized university, at t
be considered valid,

3.7 The Ph.D. Degree shall be a mandatory qualification for appointman
promolion to the post of Professor, .

3.8 The Ph.D. Degree shall be a mandato
promotion to the post of Associate Profe

Hﬂ.mmhgadinn
he Master's level shall also

ry qualification for appointment ang
501,
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3.9 The Ph.D, Degree shall be a mandatory qualification for promofion 1o the post
of Assistant Professor (Selection Grade/Academic Level 12) in Universities.

310 The Ph.D. Degrea shall ba a mandatory qualification for ditect recrutment to
the posl of Assistant Professor in Univeraities with affact fram 01.07.2021.

3.11 The time taken by candidates to acquire M. Phil. and |/ or Ph.D. Degrea shall
nol be considersd as leaching/ research experience io be claimad for
appointment 1o the teaching positions. Further the period of active sersice
spent on pursuing Research Degree simultanacusly with teaching assignmant
without taking any kind of leave, shall be counted as teaching experience for
the purpose of direct recrultment’ promotion, Regular faculty members upto
twenty per cemt of the tolal faculty strength (excluding faculty on medical |
matemity leave) shall be allowed by their respactive instifutions (o take study
leave for pursuing Ph.D. degraes,

3.12 Qualifications:

No person shall be appointed to the post of University and College teacher,
Librarian of Director of Physical Education and Sports, in any university or in
any of institutions including constituent or affiliated colleges recognised under
clause () of Section 2 of the University Grants commission Act, 1858 or in an
institution deemed [o be a University under Section 3 of the said Act if such
person does not fulfi the requirements as to the gqualifications for the
appropriate post as provided In the Schedule 1 of these Regulations.

4.0 Direct Recrultment

41 For the Disclplines of Arts, Commerce, Humanities, Education, Law,

Social Sciences, Sciences, Languages, Library Sclence, Physical
Education, and Journalism & Mass Communication.

L Assistant Profeasor:
Eliglbility (A or B) :
A,

) A Master's degree with 55% marks (or an equivalenl grade in a point-
scale wherever the grading system is followed) in a
concernadirelevant/allied subject from an Indian University, or an
equivalent degree from an accredited foreign univarsity,

il Besides fulfiling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by tha UGC or the
CSIR, ar a similar test accrediled by the UGC, like SLET/SET or who
are or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil/Ph.D. Degree) Regulations, 2008 or 2016 and their

amendments from time fo time as the case may be exempted from
NET/SLETI/SET :

—




Note: NET/SLETISET shall also not be req
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Provided, the candidates registered for the Ph.D. programme prior 1o
July 11, 2008, shall be governed by the provisions of the then axisting
Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of

Assistant Professor ar equivalent positions in

Universities/Colleges/institulions  subject to the fulfiliment of the

following conditions -

a)  The Ph.D. degree of the candidate has been awarded in a
regular mode;

b} The Ph.D. thesis has been evaluated by at least two external
examiners:

c) An open Ph.D. viva voce of the candidate has been conducted:

dl  The Candidate has published two research papers from his/her
Ph.D. work, out of which at least one is in a referead journal;

8)  The candidate has presented at least two papers based on
his/her Ph.D wiork in conferences/seminars

sponsoredffundedisupported by the UGC / ICSSR/ CSIR or any
similar agency,

The fulfiiment of these conditions is fo be cerified by the Registrar or
the Dean {Academic Affairs) of the University concemed

uired for such Masters Programmes in
discipiines for which NET/SLET/SET is not conducled by the UGC, CSIR or

similar test accredited by the UGC, like SLETISET.

OR
B.  The Ph.D degree has been oblained from a forelgn universitylinstitution
with a ranking among top 500 in the World University Ranking (at any
time) by any one of the following: (i) Quacquarelli Symonds (QS) (i) the
Times Higher Education (THE) or (iii) the Academic Ranking of World
Universities (ARWLU) of the Shanghai Jiao Tang University (Shanghai),

Note -The Academic score as specified in Appendix (Table 3A) for
Universities, and Appendix (Table 3B) for Colleges, shall be considered for
shori-listing of the candidates for interview only, and the selections shall be
based anly on the performance in the interview,

Associate Professor:
Eligibility:

i A good academic record, with a PhD, Degree
concemed/alliedirelevant disciplines.

iy A Master's Daegree with at
point-scale, whergver tha

in the

least 55% marks {or an equivalent grade in g
grading systam is followed),
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i) A minimum of eight years of experience of teaching and / or research
in an academic/research position equivalent to that of Assistant
Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the pear-
reviewed or UGC-listed journals and a total research score of Seventy
five (75) as per the criteria given in Appendix, Table 2.

Professor;
Eligibility (A or B) :

A,

iy An eminent scholar having a Ph.D. degree in the concemed/
allied/relevant discipline, and published work of high quality, actively
engaged in research with evidence of published work with, 8 minimum
of 10 research publications in the peer-reviewed or UGC-listed journals
:_Ea total research score of 120 as per the criteria given in Appendix,

B2

i} A minimum of ten years of leaching axpariance in university/coliege as
Assistant Professor/Associate Professor/Professor, and / or research
experence at eguivalent level al the University/National Level
Institutions with evidence of having successfully guided doctoral

candidate.
oOR

B. An outstanding professional, having a PhD. degree in the
relevant/allied/applied disciplines, from any academic institutions (not
included in A above) / industry, who has made significant contribution
to the knowledge in the concerned/allied/relevant discipline, supported
by documentary evidence provided he/she has ten years' experience.

Senlor Professor in Universities

LUpto 10 percent of the existing sanctioned strength of Professors in the
university may be appointed as Senior Professor in the universities, through
direct recruitmsnt.

Eligibility:

)] An aminent scholar with good track record of high-quality research
publications in Peer-reviewed or UGC listed joumnals, significant
research contribution to the discipline, and engaged in research
supenvision.

)] A minimum of ten years of leaching/research experence as Professor
or an equivalent grade in a University, College or an institute of
national level,

i)  The selection shall be based on academic achievemenis, favourable
review from three eminent subject experts who are nol less than the
rank of Semior Professor or @ Professor of at Imast ten years

BXpETIEncE,
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i The selection shall be based on ten best publications in the Peer-

! reviewed or UGC -listed journals and award of Ph.D degrees to at least

two candidates under hisiher supervision during the last 10 years and

interaction with the Selection Committes constituted as per the UGC
Regulations.

V.  College Principal and Professor (Professor's Grade)
A.  Eligibility:

M  Ph.D. degree

(i)  Professor/Associate Professor with a total service/ experience of at

least fifteen years of teaching/research in Universities, Colleges and
other institutions of higher education.

(i) A minimum of 10 research publications in peer-reviewed or UGC-listed

journals.
(W} A minimum of 110 Research Score as per Appendix, Table 2
B. Tenure

i) A College Principal shall be appointed for a period of five years,
extendable for another term of five years on the basis of performance
assassment by a Commitiee appointed by the University, constituted
as per these ragulations.

il After the completion of his/her term as Principal, the incumbent shall

join back hisMer parent organization with the designation as Professor
and in the grade of the Professar.

VI.  Vice Principal

4.2. Music, Performing Arts, Visual Arts and Other Traditional Indian Art
Forms like Sculpture, etc,

L Assistant Professor:
Eligibility (A or B):

A,

f) WE Degree with 559, marks (or an equivalent grade in a paint

\ nrmﬂmswmhfwm}hhm“w'
an equivalent degree from an Indianforeign University. Jor
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it} Besides fulfilling the above qualfications, the candidale must have
cleared the National Eligibility Test (NET) conducted by the UGC, CSIR
or similar tes! accrediled by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure for Award of
MPhil/PhD. Degree) Regulations, 20080 or 2016 and their
amendments from time to lime as the case may be.

Provided further, candidates registered for the Ph.D. programme prior
to July 11, 2009, shall be governad by the provisions of the then
existing Ordinances /| Bye-laws / Regulations of the [nstitutions
awarding the degree and such Ph.D. candidates shall be axemptad
from the requirement of NET/SLET/SET for recruitment and
appointment of Assistand Professor or equivalent positions in
Universities/Colleges /institutions subject to the fulfiiment of the

following conditions:

a) Ph.D. degree has been awarded to the candidate in a regular
mode

b)  The Ph.D. thesis has been evaluated by at least two external
examiners;

c) An open Ph.D. viva voce of the candidate had been conducted,

d}  candidate has published two research papers frem hisfher Ph.D.
work, oul of which, at least one is in a refereed joumal,

&) The candidate has presented al least two research papers
based on hisfher Ph.D. work in conferences | seminars

supported / funded / sponsored by the UGC/AICTENCSSR or
any other simiar agency,

Note 1: The fulfiiment of these conditions is fo be cenified by the Registrar or
the Dean (Acadamic Affair} of the University concemed,

Note 2: The clearance of NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET is not

conducted by the UGC, CSIR or similar test accredited by the UGG (like
SLETISET).

OR

B. A lradiional or a professional arist with highly commendable
professional achievement in the subject concerned having a Bachelor's
degree, who has!

i) studied under a noted/reputed traditional Master(s)/Artisi{s)
iy Has been 'A’ grade artist of AIR/Doordarshan:

i)  Has the ability to explain, with logical reasoni
concemed; and B T

i) H_ns_a:lnquate knowledge to teach theory with illustrations in the
discipline concernad.
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Assoclate Professor :

Eligibility (A or B):

A,

) Good academic record, with a doctoral degree.

i Performing ability of a high professional standard.

i} Eight year's experence of teaching in a University or College
and / or of research in a University/national lavel Institution,
equal to that of Assistant Professor in a University/College.

) Has made a significant contribution to knowledge in the subject
concerned, as evidenced by quality publications.

OR
B. A traditional or a professional artist with highly-commendable
professional  achievement having Masters degree in the subject
concemed, who has:

1] been 'A'-grade artist of AIR/Doordarshan:

i) eight years' experience of autstanding performing achievement
in the fiald of specialisation;

iy  experience in designing of new courses and Jor curricula;

W)  participated in National leyvel Seminars / Conferances / Concerts
in reputed institutions’ and

vl ability to explain, with logical reasoning, the subjlect concerned
and adequate knowledge to teach theory with ilustrations in the
said discipline,

Professor :

Eligibility (A or B):

A,
U]

i)

An eminent scholar having a doctoral degree

Have been actively engaged in research with at least ten years
of experience in teaching in University/College

. and / or research
al the University/National level institutions

Minimum of 6 ressarch publications in the peer-reviewed or
UGC-listed journais,

Has a total research score of 120, as per Appandix, Table 2.

OR
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A traditional or a professional artist, with highly-commendable

professional achievemeant, in the subject concerned,

0
i)

i)

W)

i)

vi)

Having Masters degree, in the relevant subject

Has been "A’-grade artist of AIR/Doordarshan

Has Ten years of oulstanding performing achievemeants in the
field of speciafisation

Has made significant contributions in the field of specializations
and ability to guide research;

Has participated n  Mationalinternational Seminars/
Conferencesorkshopa/Concerts and/ or  recipient of
Mationalintemational Awards/Fellowships;

Has the ability to explain with logical reasoning the subject
concemed, and

Has adequale knowledge to teach theory with Hlustrations in the
sald discipline.

4.3 Drama Discipline:

I Assistant Professor
Eligibility (A or B)
A,
i Master's Degree with 55% marks (or an equivalent grade in a

point scale wheraver grading system is followed) in the relevant
suhjadhnrr an equivalent degree from an Indianfforaign
Liniversity.

Besides fulfilling the above qualifications, the candidate must
have cleared the National Eligibility Test (NET) conducted by the
UGC or the CSIR or a similar test accredited by the UGC, like
SLET/SET or who are or have bean awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degrea)

Regulations, 2008, or 2016, and their amendments from time to
time as the case may be.

Provided further, candidates registered for the Ph.D.
programme, prior to July 11,2008, shall be govemned by
the provisions of the then existing Ordinances/Bye-
laws/Regulations of the Institutions awarding the degree
and such Ph.D. candidates shall be exempted from the
requirement of NETISLET/SET for recruitment and
appointment of Assistant Professor or equivalent

WWWMWWW.W%W&Wm
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positions In Universities/Colleges/institutions, subject to
the fulfillment of the following conditions -

a)  The Ph.D. degree of the candidate has been
awarded in the regular mode;

b) The Ph.D. thesis has been evaluated by at least
two external examiners,

c) An open Ph.D. viva voce of the candidate has
been conducted;

d) The candidate has published two research papers
from his/her Ph.D. work out of which at least one
must be in a refereed joumnal;

e) The candidate has presented at least two research
papers based on hisher PhD. work in

conferences/seminars suppartedfunded/
sponsored by the UGC/CSIR/ACSSR or any other
similar agency.

1. The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.

2, NET/SLET/SET shall slso nol be required for such Masters
Programmes in disciplines for which the NET/SLET/SET is not
conducted by the UGC, CSIR or similar test accredited by the UGC,
like SLET/SET.

OR

B. A traditional or a professional artist with highly commendable professional
achievement in the concerned subject, who has:

i) been a professional artist with three years’ Bachelor degree/Posl
Graduate Diploma, with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed), from the Mational
School of Drama, or any other such Institution in India or abroad;

i) ﬂve years of regular acclaimed perfformance at regionall national/
international stage, supported by evidence; and

i) the ability to explain, with logical reasoning, the subject concerned and

adequate knowledge to teach theary with illustrations in the discipline
concermed,

ll. Associate Professor:
Eligibility (A or B) :
A,
i) A good academic record, having a Ph.D degree with performing ability

of high professional standard as certified by an Expert Committee
constituted by the University concerned for the said purpose.

WWWMMWWW.W}W&Wm
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i} Eight years experience of leaching in & University/Collage and/ or
research in a University/national level institutlons equal to that of
Assistant Profeasor in a University/Collegs.

i) A significant contribution to knowledge in the subject concerned, as
evidenced by the quality publications.
OR

A traditional or a professional arfist, having highly commendable professional
achievement in the subject concemed, has a Mastar's degree, who has:

i) Been recognised artist of Stage/ RadioTV,

iy Eight years of outstanding performance in the field of specialisation;
i)  Expenence of designing new courses and for curricula;

w)  Participated in Saminars/Conferances in reputed institutions; and

v) The ability to explain with logical reasoning the subject concerned and
;d;q;at& knowledge to teach theory with illustrations in the said
e,

Professor

Eligibility (A or B) :

A.

An eminent scholar, having a docloral degree, actively engaged in research
with ten years of experience in teaching and J/or research a3t a
University/National-leval institution, including experience of guiding ressarch
at the doctoral level, with outstanding perfarming achievement in the field of
spacialisation, with a minimum of & ressarch publications in the peer-reviewed
or UGL listed journals, and a total research score of 120, as per Appendix,

Table 2.
OR

A traditional and a professional artist, having highly commendable
professional achievement in the subject concerned, who has:

i) Master's degrea, in the relevant subject;:

i) Ten years of outstanding performing achievements in the field of
specialisation,

i} Made significant contribution in the field of specialisation
w)  Guided research;

V) Participated In  Mationalinternalional Seminars/ Conferances/
Workshaps and/or reciplent of National/International
Awards/Fellowships,

wi) Ability to explain with logical reasoning the subject concemed;

vi)  Adequate knowledge to teach theory, with illustrations in the said
discipline.
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Yoga Dincipline
Annintant Professor ;
Elgibility (A or B) :

Good academic moord, with ol leanl B5% marks (of an souivalont grade in a
poin-senke whoarsver Ihe grading ayvatem s followsd) af e Master's degres in

Yopa or any ofher meleva subject, of an equivalen! degree from an
EndianTorelgn Linhvarsily

Besidea fulfiling the above qualifications, the candidate must have cleared the
MNabonal Eligibiity Test (METY conducted by the UGS, GSIR or o simidar test
acoredited by the UGC |ike SLET/SET or who are of have been awarded a
FhD Degree o sccordance with he University Cranls Commission
(Minimum Standards and Procedure for Award of M.PhilL/Ph.D. Degree)
Regulatons, 2000 or 2016 and thair amandmants from lime to lima.

OR

A Master's degree in any discipling with ol loast 55% marks (or an equivalent
grade in a polnt-acale whomever the grading system s followed) and a Ph.O.
Legree in Yopa® in accordance with the University Granta Commissian
(Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degrea)
Regulations, 2008 ar 2016 and their amendments from time to time as the
case may ba

“Mole' Considering the paucity of leachers in the newly-emerging field of
Yoga, thes alternative has been provided and shall ba valid only for five years
from the date of notification of these Regulations

ASSOCIATE PROFESSOR

il A good academic record, with a Ph.D. degres in the subject concerned
of i a relevant disclpline,

il A Master's degree with at least 55% marks (or an equivalent grade in a
point-scale. wherever the grading system is fallowed).

il A mimimum of sight years’ experence of teaching and! or research in
an academic/research position equivalant 1o that of Assistant Professor
n a University, College or Accredited Research Institutions/industry
with evidence of published work and & minimum of 7 publications as
books and / or research/policy papers in peer reviewed or UGC listed
poumals and a total resaarch score of al least Seventy five (75), as per
the crilenia given in Appendix, Tabls 2.

PROFESSOR
Eligibility (A or B) :

An eminent scholar with Ph. [, degres in the subject concermed or in an
albedirelevant subject and published wark of high guaiity, actively angaged in
research with evidence of published work, with a minimum of 10 publications

WWWMWM&W.W%W.Wm
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as books and/ or research/policy papers in the peer-reviewed or UGC listed
joumals and a total research score of at least 120 as per the criteria given in
Appendix, Table 2.

A minimm u!_ten years of leaching experience in a University/Coliege and /
or experience in research at the university/National level institution/industries,
with evidence of having successhully guided doctoral candidate.

OR

B.  An outstanding professional, with established reputation in the relevant fieid,
who has made significant contribution to the knowledge in the
concerned/allied/relevant discipline, 1o be substantiated by credentials.

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY

REQUIREMENTS FOR APPOINTMENT OF OCCUPATIONAL THERAPY

TEACHERS

I ASSISTANT PROFESSOR:

A Bachelor's Degree in Occupational Therapy (B.O.T./8. Th.O./B.0.Th.),
Masters in Occupational Therapy (M.O.Th/M. Th.O.f M.S5¢. O.TIM.OT.), with at
ieast 55% marks (or an eguivaleni grade in a point-scale wherever the

grading system is followed), from a recognised University

ASSOCIATE PROFESSOR:

i) Essential @ A Master's Degree in Occupational Therapy
(M.O.T.M.O.Th./M.Sc. O.T.), with eight years' experience as Assistant
Professor,

i) Desirable: Higher Qualification, including a Ph. D. degres in any
discipline of occupstional therapy recognised by the UGC, and
published work of high standard in peer-reviewed or UGC- listed
journals,

PROFESS0R:

i) Essential : Master's Degree in Occupational Therapy (M.O.T.J
M.O.Th/M.Th.O/M.8c. O.T.), with Tan years of total expenence in

Occupational Therapy.
i} Desirable: Highar Qualification, such as Ph.D. degree in any discipline

of occupational therapy recognised by the UGC, and published work of
high standard in peer- reviewed or UGC- listed journals.

PRINCIPAL | DIRECTOR |/ DEAN:
Essential: Master's Degree in Occupational Therapy

(M.O.T/M.Th.O/M.Oth.M.Sc. O.T.), with fifteen years' experience, which
shall include five years’ experience as Professor (Occupational Therapy).

WWWWWW_WWLWm
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)] The senior-most Professor in the Institution shall be designated as the
Principal / Director / Dean.

(i}  Desirable: Higher qualification, like a Ph. D. degree in any discipline of

occupational therapy recognized by the UGC and published work of
high standard in peer reviewed or UGC listed journals,

46 QUALIFICATIONS, EXPERIENCE AND OTHER  ELIGIBILITY
REQUIREMENTS FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS

I. ASSISTANT PROFESSOR:
Bachelor's Degree in Physiotherapy (B.PT./B, Th/P/B.P.Th.) Master's Degree

in Physiotherapy (M.&P. ThiM.Th.P./M.Sc. P.TIM.P.T.) with at least 55% marks

(o an equivalent grade in & point scale wherever the grading system is followed)
from a recognized University,

Il. ASSOCIATE PROFESSOR:

i} Essential: & Mastar's Degree in Physiotherapy (M.P.T./M.P.ThsM. Th.P/M.Sc.
P.T.) with eight years' experience as Assistant Professor

W) Desirable: Higher Qualification, such as Ph.D, degree in any discipline of

Physiotherapy recognised by the U.G.C, and published work of high standard
in peer-reviewed or UGG - listed journals.

lll. PROFESSOR:

Essential: Master's Degree in Physiotherapy (M.P.T, / M.P.ThM.ThP./M.5c
P.T.), with ten years experiance

Desirable:

() Higher Qualification like Ph. D.
recognised by U.G.C, and

(W)  Published work of high standard in peer
joumnals,

IV. PRINCIPAL | DIRECTOR | DEAN:

in any subject of Physictherapy

“reviewed or UGC- listed

Essential: Master's Degree in Physiotherapy (M.P.T.M.Th.P.M.Pth./M.Sc.
P.T.) with fifteen years total experience, includi

five years experience as

Professor {Physiotherapy). - .

MNaote:

i) grwwm Professor shall be designated as the Principal / Director /
an,

{ily Desirable:

Higher qualification like PhD. in any subject of
Physiotherapy recognized by the UGC and published work of high
standard in peer reviewed or UGC listed journals.




4.7

TAC. .

PR g

MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE
POSTS OF UNIVERSITY ASSISTANT LIBRARIAN | COLLEGE

LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND UMIVERSITY
LIERARIAN

UNIVERSITY ASSISTANT LIBRARIAN | COLLEGE LIBRARIAN

i)

i)

(@

(i)

A Master's Degree in Library Sclence, Information Science or
Documentation Science or an aquivalent professional degree, with at
least 55% marks (or an eguivalant grade in @ poaint —scale, wharever
the grading system is followad)

A consistently good academic record, with knowledge of
computerization of a kbrary,

Besides fulfiling the above qualifications, the candidate must have
claared the National Eligibllity Test (NET) conducted by the UGC, CSIR
or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure for Award of
M.Phil/Ph.D. Degres) Regulations, 20089 or 2016 and their
amendments from fime to time as the case may be:

Provided that the, candidates registered for the Ph.D, degree prior to
July 11, 2009, shall be governed by the provisions of the then existing
Ordinances | Bye-laws /| Regulations of the Institution awarding the
degree, and such Ph.D. candidates shall be exempled from the
requirement of NET/SLET/SET for recruitment and appaintment of
Asgistant Professor or equivalent positions in Universities/Colleges /
Institutions subject to the fulfilment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the
regular mode

b}  The Ph.D. thesis has been evaluated by at least two external
examiners,
c) Open Ph.D, viva voce of the candidate has been conducted,

d) The candidate has published two research papers from his/her
Ph.D. work out of which at least one is in a refersed journal,

&) The candidate has presented at least two papers based on
histher Ph.D work in conferences/seminars sponsered funded/
supported by the UGC/ICSSRICSIR or any similar agency.

The fulfiiment of these conditions Is to be cerifiad by the Registrar or
the Dean {Academic Affairs) of the University concemad.

NET/SLET/SET shall also not be required for _.:mdin:laiaﬂ in such
Masters Programmes for which NET/SLET/SET is not conducted by
the UGG, CSIR or similar test accredited by the UG like SLET/SET.
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A Master's Degrea I library sclencefinformation
scienca/documentation science, with al least 55% marks or an

equivalent grade in a point -scale, wherever grading system Is
followed.

Eight years experience as an Assistant University Librarian/College
Librarian,

Evidence of innovative library services including integration of ICT in
library.

A Ph.D, Degree in library science/ Information science / Documentation
Science/Archives and manuscript keeping/computerization of library.

lil. UNIVERSITY LIBRARIAN

0

i)

iif)

)

A Master's Degree in Library Science/information
Science/Documentation Science with al least 55% marks or an

equivalent grade in a point -scale wherever the grading system is
followed.

At least ten years as a Librarian at any level in University Library or ten
years of teaching as Assistant/Asscciate Professor in Library Science
or ten years' experience as a College Librarian,

Evidence of innovative library services, including the integration of ICT
in & library.

A Ph.D. Degree in library sciencefinformation sclence/documentation
{archives and manuscript-keeping.

48 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT
DIRECTORS OF PHYSICAL EDUCATION AND SPORTS, DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND DIRECTOR
OF PHYSICAL EDUCATION AND SPORTS (DPES)

I University Assistant Director of Physical Education and Sports | College
Director of Physical Education and Sports

Eligibility (A or B) :

A,

1)

A Master's Degree In Physical Education and Sports or Physical
Education or Sports Sclence with 55% marks (or an equivalent grade in
a point-scale, wherever the grading system |s followed)

Record of having represented the university / college at the Inter-

university finter-collegiate competitions or the State and/ or national
championships.

Besides fulfiling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET), conducted by the UGC or
CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or
Physical Education and Sports or Sporis Science, in accordance with

wwwtamnew-cttochene blogapot.com
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{he University Grants Commisslon (Minimum Standards and Procadurs
for Award of M.Phil/Ph.D. Degroa) Regulations, 2008 or 2010 arvd thakr
amandments from time to time, as the case may i

e

Provided that, candidates registarad for the Ph.D. degres prior 1o July
11, 2000, shall be governed by the provisions of the then axisting
Ordinances/ Bye-laws/Regulations of theinatitutions awarding tha
degree and such Ph.D. degres holdere shall be exempled from the
requiremant of NET/SLET/SET for recrultment and appointment of
Assistant Professor or aquivalent positions in UnivarsitissiColleges |
Institutions, sublect to the fulfiiment of the following conditions: -

a)  The PhD. degree of the candidate has been awarded in gy iilar
mode,

b)  The Ph.D. thesis has been avaluated by at least two external
examiners;

o} Open Ph.D. viva voce of the candidate has been conducted;

d)  The candidate has published two rasearch papers from hisfher
Ph.D. work out of which at least ane |s In a refaraad journal,

e) The candidate has presented at least two research papers in
conferencelseminar, based on hisfher Ph.D work.

Note: The fulfiiment of these conditions (a) to (8) is lo be cevified by
the Registrar or the Dean (Academic Affairs) of the LUniversity
concamed.

)  NET/SLET/SET shal also not be required for such Masiers
Programmes In disciplines for which NET/SLET/SET is not conducted
by the UGC, CSIR or simiar test accredited by the UGC like
SLET/SET.

v) Passed the physical fitness test conducted in accordance with these
Regulations.
OR

B. An Asian game or commonwsaalth gamas medal winner who has a
degree at least at Post-Graduation leveal,

University Deputy Director of Physical Education and Sports

Eiigibility (A or B}

A

i) A Ph.D. in Physical Education or Physical Education and Sports of
Sports Science. Candidates from putside the university system, in
addition, shall also possess at least 55% marks {or an equivalent grade
in a point scale wherever grading mmummmmumurs

il Eight years experience as University Assistant DPESICollege DPES.
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i) Evidence of organizing competitions and conducting coaching camps
of at least two weeks duration.

)  Evidence of having produced good perdformance of learms/athletes for
competiions ke state/nationalfinter-university/combined university,
elc.

vl Passed the physical fitness test In accordance with these Regulations
OR

B. An Olympic games/ world cup/ world Champilonship medal winner who has a
degree at least at the Post-Graduation Level,

. University Director of Physical Education and Sports

)] A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science.

i) Experience of at least ten years in Physical Education and Sports as
University AssistantDeputy DPES or ten years as College DPES or
teaching for ten years in Physical Education and Sports or Sporis
Science as Assistant/Associate Professor.

i) Evidence of organising competitions and coaching camps of at least
two weeks' duration.
i) Evidence of having produced good performance of teams/athletes for

competitions like state/nationalfinter-university/combined university,
eftc.

V.  Physical Fitness Test Norms

(8)  Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fitness test arm required to produce
a8 medical cerificate cedifying that he/she is medically fit before
undertaking such tests,

(b On the production of such certificate mentioned in sub-clause (a)
above, the candidate would be required to undertake the physical
fitness test in accordance with the following norms;

NORMS FOR MEN

12 MINUTES RUNMALK TEST

Upto 30 Years | Uplo 40 Years | Upto 45 Years Upto 50 Years

1800 metres 1500 metres | 1200 metres BOD metres

NORMS FOR WOMEN

| 8 MINUTES RUNAVALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres 800 metres 600 metras 400 metres
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E.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON
SELECTION PROCEDURE:

6.1 Selection Committes Componition
I Assistant Professor In the Univeraity:

The Selection Committes for the postl of Assistant Professor in the
University shall consial of tha Tollowing persons

(m)

(b)

(a)

wi)

The Vice Chancellor or hiafher nomines, wha has al leasi tan
years of experience as Professor, shall be the Chairpersan of
the Commifies.

An academician not below the rank of Professor to be
nominated by the Visiter/Chancellor, wherever applicabile.

Three experis in the subject concerned nominated by the Vice
Chancellor out of the panel of names approved by the refevant
statutory body of the university concemed,

Dean of the Faculty concemed, wherever applicable.
Head/Chairpearson of the Department/School concerned.

An acadamician representing SCIST/OBC/Minarity/
Women/Differently-abled categories lo be nominated by the Vice
Chancellor. If any of the candidates from any of these categories
5 an applicant and if any of the above members of the selection
committee does not belong to that category.

Four members, including two outside subject experts, shall constitute
the guorum.

I Associate Professor in the University

The Selection Commiltee for the post of Associate Professor in the
Linvarsity shall have the following compaosition:

i

W)

iy

v)

vi)

The Vice Chancellor or his/her nominee, wha has at least ten

years of experience as Professor, shall be the Chairperson of
the Commiftes.

An academician nol below the rank of Professor o be
raminated by the Visitor/Chancellor, wherever applicable.

Three experts in the subject/field concemed nominated by the
Ulm-ﬂhunulhf.uﬁnlthnplrﬂn{nanmmmhyﬂm
relevani statutory body of the university.

Dean of ihe facully, wherever applicable.

Head/Chairperson of the Departmant/Schoal.

An academician representing SC/ST/OBC/ Mincrity /| Wamen /
Differently-abled calegories, if any of candidates belonging to
any of these categories s the applicant, to be nominatad by the

Vice Chancellor, if any of the above members of the selection
commities does not belong to that categary.
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Al least four members, including two outside subject experts, shall
consitule the quorum

.  Professor in the University

(a)

()

The Selection Committee for the post of Professor in the University
shall consist of the following persons

1)
i

i)
w)

v)
vi)

Vice-Chancellor who shall be the Chairperson of the Committes.

An academician not below the rank of Professor to be
nominated by tha Visitor/Chancellor, wherever applicable,

Three experts in the subject/field concerned to be nominated by
the Vice- Chancallar out of the panel of names approved by the
relevant statutory bady of the university concerned.,

Dean of the faculty, wherever applicable.

Head/Chairperson of the Department/Schaal,

An academician belonging to the SC/STIOBC Minority / Women
! Differently-abled categories, if any of the candidates
representing these categories is the applicant, to be nominated
by the Vice-Chancellor, if any of the above members of the
selection commitiee does not belong to that calegory.

At least four members, including two outside subject experts, shall
constitute the quorum.

V. Senior Professor

(a)

The Selection Committee for the post of Senior Professor in the
University shall consist of the following persons:

U]

v)

Vice Chancellor who shall be the Chairperson of the Commiities.

An  academician not below the rank of Senior
Professor/Professor with minimum ten years experience who is
the nominee of the Visitor/Chancellor, wherever applicable.

Three experts not below the rank of a Senior
Professor/Professor with a minimum of ten years' experience in
the subjectfield concerned nominated by the Vice-Chancellor
out of the panel of names approved by the relevant statutory
body of the university.

Dean (not below the rank of Senior ProfessorfProfessor with
minimum ten years experience) of the faculty, wherever
applicable.

Head/Chairperson (not below the rank of Senior
Professor/Professor with minimum ten years experience) or
Senior-most  Professor (not below the rank of Senior

Professor/Professor, with a minimum of ten years' experience)
of the Depantment/School.
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Wi An academiclan (not below the rank of a Senior
ProfessorfProfessor  with minimum len  years axperiance)

representing SC/STIOBC/ Minority / Women | Differently-abled

categories, If any of candidates representing these categories is
the applicant, to be nominated by the Vice Chancelior, if any of
the above members of the selection committee do not belong 1o

thal category.

(b  Four members, including two oulside subject experts, shall constitute
the quorum.

Assistant Professor in Colleges, Including Private and Constituent
Colleges:

The existing procedure for recruitment of Assistant Professor to Government
Colleges through Teachers Recruitment Board shall be continued following
the existing procedure of awarding weightage marks for work experience and
research degrees,

Selection Procedure mentioned below shall be applicable to Selection of
Assistant Professor 1o Private Colleges including Govemment Aided
Colleges:-

{a) The Selection Committee for the post of Assistant Professor in

Colleges, including Private and constituent Colleges shall consist of the
following persons:

i Chairperson of the Goveming Body of the college or his/her
nominee from amongst the members of the Governing body,
who shall be the Chairperson of the Committes.

] The Principal of the College.

iy Head of the Department/Teacher-incharge of the subject
concernad in the College,

W)  Twa nominees of the Vice-Chancellor of the affiliating university,
of whom one should be a subject-expert. In case of collages
nofified/declared as a minority educational institution, two
nominees of the Chairperson of the college from out of a panel
of five names, preferably from the minority community,
recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body
of the college, of whom one should ba a subject-expert.

V) Two subject-experts not connected with the college who shall be
nominated by the Chairparsan of the College governing body
out of a panel of five names recommended by the Vice-
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concerned. In case of
colleges notified/declared as minority educational Institutions,
two subject experts not connected with the University nominated
by the Chairperson of the Governing Body of the College out of
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the panel of five names, preferably from the minority
communities, recommended by the Vice-Chancellor from the list
of subject experts approved by the relevant statutory body of the
College.

wi)  An academician representing SC /ST / OBC /Minority / Women /
Differently-abled categories, if any of candidates belonging to
any of these categories is the applicant, to be nominatad by the
Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

(b)  Five members, including two outside subject axperts, shall constitute
the quorum.,

Associate Professor in Colleges, including Private and Constituent
Colleges

The existing procedure shall be followed for the post of Associate Professor in
Govemment Colleges.

Selection Procedure mentioned below shall be applicable to Selection of
Associate Professor to Private Colleges including Government Alded Colleges

{a) The Selecion Committee for the post of Associate Professor in
Colleges including Private and Constituent Colleges, shall consist of
the following persons:

)] The Chairperson of the Governing Body or his/her nomineea,
from amongst the members of the Goveming body, who shall be
the Chairparson of the Selection Committes,

i) The Principal of the College.

i)  The Head of the Department / Teacher-In charge of the
concemned subject from the college.

W) Two University representatives nominated by the Vice
Chancellor, one of whom shall be the Dean of College
Development Council or equivalent position in the University,
mMnmurmuathaummhlhﬁmuuhij In case
of Colleges notified/declared as minarity educational institutions,
hmnmﬂrmesdlhaﬂhammnnufﬂmﬂnlmﬁnmnutda
panel of five names preferably from minority communities,
recommended by the Vice-Chancellor of the affiliating university
from the list of experts suggested by the relevant statutory body
of the college of whom one should be a subject expert.

v Two subject-experts nol connected with the college to be
nominated by the Chairperson of the goveming body of the
college out of a panel of five names recommended by the Vice
Chancedlor from the list of subject expers approved by the
relevant statutory body of the university concemed. In case of
colleges notified/declared as minority educational Institutions,
wo subject experts not connected with the University nominated
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by the Chairperson of the College Governing Body out of the
panel of five names, preferably from minority _u:nmunltqea.
recommended by the Vice Chancellor from the list of subject

experts approved by the relevant statutory body.
sSC/STIOBC/

An  academician  belonging to  the

MinorityMlomen/Differently-abled  categories, If  any of
candidates belonging to these categories is the applicant, to be
nominated by the Vice-Chancellor, If any of the above members
of the selection committee does not belong to that category.

(b}  The quorum for the meeling shall be five, including two subject experts.
VIl. Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Professor in Colleges
induding Private and Constituent Colleges shall consist of the following

persons.

]

i)

vl

wi)

The Chairperson of the Governing Body or his/her nominee,
from amongst the members of the Governing body, who shall be
the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Department / Teacher-in charge of the
concemed subject from the college not below the rank of
Professor.

Two University representstives not below the rank of Professor
nominated by the Vice-Chancellor, one of whom shall be the
Dean of College Development Council or equivalent position in
the University, and the other must be expert in the concermned
subject. In case of Colleges nolified/declared as minority
educational institutions, two nominees, not below the rank of
Professor, of the Chairparsan of the College from out of a panel
of five names, preferably from minorty communities,
recommended by the Vice-Chancellor of the affiliating university
from the list of expers suggested by the relevant statutory body
of the college of whom one should be a subject expert.

Two subject-experts not connected with the college o be
nominated by the Chairparson of the govemning body of the
college out of a panel of five names recommended by the Vice
Chancellor from the list of subject experts approved by the
relevan! statutory body of the university concemed. In case of
colleges notified/declared as minority educational Institutions,
two subject experis not connected with the University nominated
by the Chairperson of the College Governing Body out of the
panel of five names, preferably from minority communities,
recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body.

An academician not below the rank of Professor belonging to
the SC/ST/OBC! Minority/ Waomen / Differently-abled categories,
if any of candidates belonging to these categones is the
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applicant, to be nominaled by the Vice-Chancellor, if any of the
above members of the selection committee does not belong to
that category.

{b)  The quarum for the meeting shall be five, including two subject experts.
College Principal and Professor

The existing procedure of promaoling the Associate Professor to the post of
Principal on the basis of seniarity shall be continued in Government Colleges,

The selection procedure mentioned below shall be applicable o selection of
Principals to private colleges including Gevernment Alded Colleges.

Selection Commiittee

(8) The Selection Committee for the post of College Principal and
Professor shall have the following composition:

i} Chairperson of the Gowverning Body to be the Chairperson,

it} Mmkmurmaﬁmnmmmmeudlagumbe
nominated by the Chairperson of whom one shall be an expert
in academic administration.

fii} Two nominees of the Vice-Chancellor who shall be Higher
Education experts in the subject/field concerned out of which at
least one shall be a person not connected in any manner with
the affiliating University. In case of Colleges notified/declared as
minonty educational institutions, one nomines of the
Chairperson of the College from out of a panel of five names,
preferably from minority communities, recommended by the
Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

i)  Three Higher Education experts consisting of the Principal of a
College, a Professor and an accomplished educationist not
below the rank of a Professor (o be nominated by the
Governing Body urmamllugam::fapmdufmmh
approved by the relevant statutory body of the university
concerned).

v) An academician representing SC/ST ICBC/Minarity MWomen/!
Differently-abled categories, if any of candidates representing
these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection
committee does not belong to that category.

vi)  Two subject-experts not connected with the college to be
nominated I:f.rtluchatpmraunnl'tl‘mgwunmmdynnm
college out of a panel of five names recommended by the Vice
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concemed. In case of
colleges notified/declared as minarity educational institutions,
two subject experts not connected with the University nominated
by the Chairperson of the College governing body out of the
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panal of five nameas, preferably from minorty communities,
recommended by the Vies Chancellor from the list of subject
experts approved by the relevant statutory body,

(b)  Five mambers, including two experts, shall constitule the quonim.

{e) Al the selection procedures of the selection commitles shall be
completed on the daylas! day of the selection committee meating
fsell, wherein, minutes are recorded along with the scoring Proforma
and recommendation made on the basis of merit with the fist of
selected and waitlisted candidates/Panel of names in order of marit,
duly signed by all members of the selaction committes,

(d}  The term of appointment of the College Principal shall be five years,
with eligibliity for reappointment for one more term only after an
assessment by a Committee appointad by the University as per the
compasition given in sub-clause (B) of 5.1 (VII).

(e}  After the completion of histher term as Principal, the incumbent shall
join back his'her parent organisation with the designation as Professor
and in the grade of the Professor.

8. Committee for Assessment of College Principal and Professor for

Second Term

The Committee for assessment to the post of College Principal for second term shall
have the following composition:

i} Nominee of the Vice-Chancellor of the affiliating University.
il} Nominee of tha Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with

Excellence/College with Potential of Excellanca/futonomous College/NAAC Grade
‘A’ accredited colleges.

(b &

Selection Committees for the posts of Directors, Deputy Directors,
Assistant Directors of Physical Education and Sports, Librarians,
Deputy Librarians and Assistant Librarians shall ba the same as that of
Professor, Associate Professor and Assistant Professor, . except
that in Library and Physical Education and Sports or Sports Administration,
respectively, practicing Libranan/Director Physical Education and Sports, as
the case may be, shall be associated with the Selection Committee as one of
the subject expers.

The “Screening-cum-Evaluation Committee” for CAS promotion of

Assistant Professorsiequivalent cadres in Librarians/Physical Education
and Sports from one level to the other higher level shall consist of:

For University teachers:

i The Vice-Chancellor or his’her nominee shall be the Chalrparsan of the
Commities;

iy The Dean of the Facully concerned;
i The Head of the Department /Chairperson of the School; and
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Onée subject expert in the subject concerned nominated by the Vice-

)
Chancellor from the University panel of experts

For College teachers:
] The Principal of the College.
i Head /Teacher-Incharge of the Department concerned from the

College,
fil} Two subject experts in the subject concerned working In Governmeant

Colleges.
For University Assistant Librarian:

) The Vice-Chancellor shall be the Chairperson of the Committee;
i) The Dean of the Faculty concerned;
i The Librarian, University Library; and

W} One expert who is a working Librarfian nominated by the Vice-
Chancellor from the University panel of experts.

For College Assistant Librarian:

i) The Principal shall be the Chairperson of the Committee:
i) The Librarian, University Library; and

i)  Two experts who are working Librarians nominated by the Vice-
Chancellor from the University panel of experts.

For University Assistant Director, Physical Education and Sports:

) The Vice-Chancellor shall be the Chairperson of the Committee:
i) The Dean of the Faculty concerned:
fii)  The University Director, Physical Education and Sports; and

iv) -:ln_a expert in Physical Education and Sports Administration from
University system nominated by the Vice-Chanceller from the
University panel of exparns.

For College Director, Physical Education and Sports:

i) The Principal shall be the Chairpersan of the Committee:
i) The University Director, Physical Education and Sports; and

Iy~ Two experts in Physical Education and Sports Administration from
University system nominated by the Vice-Chancellor from the
University panel of experts,

The quorum for these committees in all categories shall ba three which will
include one subject expert/ university nominee,
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5.4

secured by the candidale through the Assessment Criteria and Methodology
Hﬂnnnah?iamgn!d by the respective university based on these Regulations
and as per the minimum requirement speacified:

(a) In Appendix. Table 1 for each of the cadre of Assistant Frofessor,

(b)  In Appendix, Table 4 for each of the cadre of Librarian, and

i) In Appendix, Table 5 for aach of the cadre of Physical Education and
Sports

shall recommend to the Syndicate/ Executive Council /[Board of Managemant

of the University/College about the suitability for the promotion of the

candidate(s) under CAS for Implemantation.

The selection process shall be completed on the dayflast day of the selection
committee meeting, wherein the minutes are recorded and recommendation
made on the basis of the performance of the interview are duly signed by all
members of the salection committee.

For all Selection Commitiees specified in these Regulations, Head of

Department / Teacher-Incharge should be sither in the same or higher rank/
position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

L

The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the
applicants based on the weightage given to the performance of the candidate

in different relevant parameters and his/her performance on a grading system
proforma, based on Appendix, Tables 1, 2, 3A, 38, 4, and 5.

In order to make the systam more credible, universities may assess the ability
for teaching and / or research aptitude through a seminar or lecture in a
classroom situation or discussion on the capacity to use the latest technology
in teaching and research at the interview stage. These procedures can be
Mmuedfwhnﬁﬂmdmﬂmwuimmlardﬂmﬂﬁ&punwﬁmaﬂwm
selection commiftees are prescribed in these Regulations.

The universities shall adopt these Regulations for selection committess and
selection procedure through their respective statutory bodies | i
Appendix, Table 1. 2, 34, 38, 4, and 5 at the institutional level for University
Departmenis and their Constituent colleges/ affiliated colleges
(Govemment/Government-aided! Autonomous/ Privale Colleges) to be
followed transparently in all the selection processes. The universities may
devise their own self-assessment-cum-performance appraisal forms for
teachers |n strict adherence to the Appendix, Table 1, 2, JA, 3B, 4, and 5§
specified in these Regulations.

In all the Selection Committees of direct recruitment of leachers and other
academic siaff in universities and colleges provided herein, an academician
belonging fo the Scheduled Casta/Schedulsd Triba/OBC/Minority\Women/
Differently-abled categories, if any of candidates belonging to these
mlagqﬁﬁ is the applicanl and if any of the mambers of the selection
cmnmﬂudﬂunﬂhﬂmumﬂmmqm.uhﬂhnnmwnnhdbrﬂuwm—
Chancellor of the University, and in case of a College, Vice-Chancellor of the
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University to which the college is affiliated to. The academician, so nominated
for this purpose, shall be one level above the cadre lsvel of the applicant, and
such nominee shall ensure that the norms of the Central Government or

concerned State Government, in relation to the categonies mentioned above,
are strictly followed during the selection process.

The process of selection of a Professor shall

application developed by the respective university, based on the Assessment
Criteria and Methodology guidedines set out in these Regulations in Appendix.
Table 1 and 2 and reprints of all significant publications of the candidates.

Frovided that the publications submitted by the candidate shall have been
published during the qualifying period.

involve the inviting of the

made available 1o the subject
interview. The evaluation of the

s shall be taken into consideration while finalizing
the outcome of selection,

In the case of selection of faculty members who are from cutside the
academic field and are considered under Clause 4.1 (B}, 42 (1B, I.B,
.B), 4.3 (1B, LB, II.B) and 4.4 {1Il.B) of these Regulations, the university's
statutory bodies must lay down clear and transparent i
80 that only outstanding professionals who can contri
university knowledge system are selected.

In the selection process for the posis involving different nature of
responsibilities in certain disciplines/areas,

such as Music and Fine Arts,
Visual Ants and Performing Arts, Physi '

rporating the component of
the students’ assessment of individual teachers in the Assessment Criteria
and Methodology Profarma.

The Assessment of the performance of College and University teachers for
the CAS promation is based on the following criteria;

L Tﬂl:hinn-Lurninu and E_w.llu-lim: The commitment to teachi
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o supporl the collegefuniversily as and when the nead arises, stc.
Examination and evaluation activities like performing of examination
supervision dulies, queslion-papers sefting for university/college
axaminations, paricipation in thae avaluation of sxarmination answer
scripls, conducting examinalions for Inlernal assessment as per tha
schedule 1o be announced by the institution at the beginning of each
Academic Session and returning and discussing the answers in the
class.

i Perasonal Development Related to Teaching and Research
Activities: Attending orlentation/refresher/methodology  courses,
development of e-contents and MOOC's, organising seminar/
conferance/ workshop / presentation of papers and chairing of
sessions/guiding and carrying out research projects and publishing the
research output in national and international jourmnals etc.

. Administrative Support and Participation in Students’ Co-
curricular and Extra-curricular Activities.

Assessment Process

The following three-step process is recommended for camrying out
assessment for promotion undaer the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an
annual self-appraisal report in the prescribed Proforma to be designad basad
on Tables 1 to 5 of Appendix. The report should be submitted at the end of
every academic year, within the stipulated time. The teacher will provide
documentary evidence for the claims made in the annual self-appraisal repart,
which is to be verified by the HOD/Teacher- in-charge etc. The submission
should be through the Head of the Department (HOD)teacher-in-charge.

Step: 2: Afler complation of the required years of experience for promation
under CAS and fulfiment of other requirements indicated below, the teacher
shall submit an application for promotion under CAS,

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of
these Regulations,

Assessment Criteria and Methodology:

(a) Tables 1 to 3 of Appendix are applicable to the selection of Assistant
Frdmnrd Associate Professors/ Professors/Senior Professor in
Universities and Colleges;

(b) T_a:bte_i of Appendix is applicable to Assistant Librarians/ College
Librarians and Deputy Librarians for promolion under Career
Advancement Scheme; and

(e}  Table 5 of Appendix Is applicable to Assistant Directors/ College
Director of Physical Education sports and Deputy Directors/Directors of

Physical Education and § for
Ao e . ports promotions under Career
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The constitution of the Selection Committees and Selaction Procedure as well
as the Assessmenl Criteria and Methodology for the above cadres, either

through direct recruitment or through Caresr Advancement Scheme, shall be
in accordance with these Regulations,

The criteria for promolions under Career Advancement Scheme laid down
under these Regulations shall be effective from the date of nofification of
these Regulations. However, lo avoid hardship to those faculty members who
have already qualified or are lkely to qualify shortly under the existing
regulations, a choice may be given to them, for being considered for
promotions under the existing Regulations. This option can be exercised only
within three years from the date of notification of these Regulations.

Moreover, for those the due date for CAS promotion falls on or after
01.04.2015 and have not been awarded CAS so far, the AP] and other
conditions stipulated in new Regulations 2018 shall be adopled with monetary
benefit from 01.08.2018.

A teacher who wishes to be considered for promotion under the CAS may
submit in writing to the university/college, within three manths in advance of
the due date, that he/she fulfils all the requirements under the CAS and
submit to the university/college the Assessment Cnteria and Methodology
Froforma as evaolved by the univarsity concermned supported by all credentials
as per the Assessment Criteria and Methodology guidelines set out in these
Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may
initiate the process of screening/selection, and complete the process within
six months from the receipt of application. Further, in order to avoid any
hardship, the candidates who fulfil all other critena mentioned In these
Requlations, as on and fill the date on which these regulations are notified,
can be considered for promotion from the date, on or after the date, on which
they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 o 5.4
shall be applicable to all direct recruitments of faculty pesitions and equivalent
cadres and Career Advancement promotions from Assistant Professor to
Associate Professor, from Associale Professor to Professor, Professor to
Senior Professor (in University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant
Professor shall be conducted through a “Screening-cum-Evaluation
Commitiea”, following the criteria laid down in Table1 of Appendix.

The promotion under the CAS being a personal promotion to a teacher
holding a substantive sanctioned post, on hisfher supsrannuation, the said
post shall revert back to its original cadre

For the promotion under the CAS, the applicant teacher must be on the role
and in actve service of the University/College on the date of consideration by
the Selection Committee.
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The candidate shall offer himsellfhersell for assessment for promaotion, If
he/she fulfils the minimum grading specified in the ralevant Assessment
Criteria and Methodology Tables, by submilting an application and the
required Assessment Criteria and Methodology Prolorma. He/she can do so
three months before the due dale. The university shall send a general circular
twice a year, inviling applicalions for the CAS promotions from the eligible
candidates.

i) If a candidate applies for promation on completion of the minimum
eligibility period and is successful, the date of promotion shall be from
that of minimum period of eligibility,

)] If, however, the candidate finds thal hefshe would fulfils the CAS
promotion criteria, as defined in Tables 1, 2, 4, and 5 of Appendix at a
later date and applies on thal date and is successful, his/er promotion
shall be effacted from thal date of the candidate fulfilling the eligibility
criteria.

i) The candidate who does not succeed in the first assessment, hefshe
shall have to be re-assassed only after one year. When such a
candidate succeeds in the eventual assessment, his‘her promobion
shall be deemed to be one year from the date of rejection.

Regarding the cases panding for promotions from one Academic Level'Grade
Pay to another Academic Level/Grade Pay under the Career Advancement
Scheme provided under the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher Education
2010 and its subsequent amendments, the teachers shall be given the option
o be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

{a) The teachers shall be considered for promotion from one Academic
Level/Grade Pay to another as per the CAS under these Regulations.

OR

(b}  The faculty members shall be considered for the pramolion from one
Academic Level/Grade Pay to another as per the CAS provided under
the UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010
and its amendments with relaxation in the requirements of Academic
Performance Indicatars (API) based Performance Based Appraisal
System (PBAS) upto the date of notification of these Ragulations.

The relaxation in the requirements of Academic Performance Indicators {AP1)
based Performance Based Appraisal System (PBAS) upto the date of
notification of these Regulations for the promotion from one Academic
Level/Grade Pay to ancther under CAS as provided in UGC Regulations on
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Minimum Qualifications for Appointment of Teachers and ather Academic Staff
in Universities and Colleges and Measures for the Malntenance of Standards

in Higher Education 2010 and s amendmenis, is defined as under

i Exemption from scoring under Calegory I, as defined in Appendix il of
said above mentioned University Grants Commission Regulations on
Minimum Gualifications for Appointment of Teachers and aother
Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its
amendments including University Grants Commission {Minimurm
Qualifications for Appointment of Teachers and ather Academic Staffin
Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education) (4th Amendment), Regulations, 2018,
for faculty and other equivalent cadre positions.

il Scoring in Category || and Category Il for faculty and other equivalent
cadre positions shall be as provided for in the UGC Regulations on
Minimum CQualifications for Appointment of Teachers and ather
Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 with the following
combined minimum APl score requirement for Category Il and

Catagory Il taken together, as mentionad below.

Mote: There shall be no minimum AP score requirement for Category |l and
Category |l individually.

TABLE-A
(Minimum API requirement for the promotion of teachers under CAS in
university departments)
Assistant Assistant
Assistant Professor Professor Associate r
Professor Professor
(Stage 1/ (Stage 2/ | (Stage 3/ AGP
tag AGP Rs.B000N to | |otage 4/ AGP
S.No. AGP Rs.9000/- to
Rs.T000/- Associate
Rs.6000/- to to Stage Professor Professor
Stage Mo | 3AGP | (Stage 4AGP (Stage SIAGP
: Rs.8000/-) | Rs.3000/-) 10000
1. Ressarch 40/ 100/ a0/ 120/ assessment
and assessment assessment | assessmant pariod
Academic | period period period
contribution
(Category I}
2. Expert Emn_inn Screening | Selection Selection
::::r;mmﬂ Committes Commitiee | Committee Committae
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Table-B
(Minimum API requirement for the promotion of teachers under CAS in
colleges (UG & PG)
Assistant Assistant
Assistant Professor Professor Associate
Professor | o\ e 2/ | (Stage 3 AGP | Professor (Stage
P AGP | Rs.8000M)to | 4/ AGP Rs.9000/-
8.No. AQF Rs.7000/- | Assoclate to Professor
E‘*EHET';:"P to Stage Professor (Stage S/AGP
s g IJAGP | (Stage 4/AGP |  Rs.10000/-)
T000%) | ReBo0OL) | Rs.3000/-)
1 Research 201 50/ 45/ Hﬂ.l'. assessment
and assessment | assessmaent | assessment period
Academic period pariod period
contribution
(Category III)
2 Expert Screening Screening | Selaction Selection
assassment | Committes Committee | Committes Committea
system
Table-C
{Minimum API requiremant for the promotion of Library staff under CAS In
Universities)
Assigtant
pasitant | SE0 | ety
Assistant Librarian Grade/Deputy Librarian
Librarian (Stage 2/ Librarian) (Stage 4/AGP
(Stage 1/ AGP AGP Rs. 3000/-) to
o Rs.6000/-to | Rs.7000/- ‘mﬂ‘?‘ﬁ Deputy
Stage 2/AGP to Stage De “t; Librarian
Rs.7000/-) IAGP Llhrl: il (Stage 5 AGP
m'm" lﬂ‘llﬂl ump H‘.‘r 1“:““—]
Rs.8000/-)

1 Research and | 40/ assessment | 100/ 80/ 120 per
Academic period assessment | assessmeant assessment
contribution period period period
{Category lIl)

2 | Expent Screening Screening | Selection Selection
assessment Committea Committee | Committasa committes
system
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Table-D T -
{Minimum AP requirement for the promaotion of Library staff under CAS In
Colleges)
| Assistant Assistant Assistant Librarian
Librarian Librarian [Selection Grade/Deputy
N {(Stage 1/ AGP | (Stage 2/ AGP Librarian) (Stage 3/ AGP
B.Mo. Rs.6000/-to | Rs.7000/-to Rs.8000/-) to Deputy
Stage ZAGP | Stage YAGP Librarian (Stage 4/AGP
; Rs.7000/-) Rs.B000/-) Rs.3000/-)
1 Research and | 20/assessment | S0/assessment 45/assessment period
Academic period period
contributhon
__|{(Category i)
2 Expert Screening Screening Selection Commitles
assessmani Committee Committes
system I
Table-E

(Minimum AP requirement for the promotion of University Director/Deputy
Director/Assistant Director, Physical Education and Sports)

Asslstant Assistant D ¢
Director (Stage Director Diract
Assistant i (blspcon .
cx Rs.7000M) to | GradeyDeputy | , 292
(Stage 1/ AGP Assistant Director 4AGP Ra.
| S.Ne. R A000)- 80 Director (Stage 3 AGP 9000/-) to
e aap | _(Selection | Rs.8000/-)to Deputy
w:m_:l Grade)/Deputy Deputy Director
y Director (Stage Director {Stage 8
JIAGP Rs.8000)- | (Stage /AGP | o AOP
] Rs.9000/-) Rs10,000-)
1 Research and qmmnt 100/assessment | 90/ 120 per
Academic period period nn_usmmt assessment
(Category Ill] .
z Expert Screening Screeni
! ng Selaction Selection
:ammmt Committes Committea Committea commitiea
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Table-F
(Minimum AP requirement for the promotion of College Director, Physical
Education and Sports)
i I Assistant Director Assistant Director
Assistant (Stage 2/ AGP {Selection
Director Rs.7000/- ) to Grade)/Deputy
| (Stage 1/ AGP | Assistant Director Director (Stage 3/
SMo. | Rs.6000/- to {Selection AGP Rs.8000/-) to
| Stage 2AGP Grade)/Deputy Deputy Director
Rs.7000/-) Director (Stage (Stage 4IAGP
| 3/AGP Rs.B000/-) Rs.9000/-)

Research 20/assessment | S0/assessment 45/assessment period
| and period period
| Academic
| contribution

(Category M1}

Expert | Screening Screening Selection Commities

assessment | Committes Committee

system

VIll. The requirement for Orentation course and Refresher course for promotions
due under the CAS shall not be mandatory upto 31st December, 2018.

64 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT
SCHEME OF INCUMBENT AND NEWLY-APPOINTED ASSISTANT
PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS

Al The entry-level Assistant Professors (Level 10) shall be eligible for promotion

under the Career Advancemeant Scheme (CAS) through two successive levels
(Lewvel 11 and Level 12), provided they are assessed to fulfill the eligibility and
performance criteria as laid down in Clause 6.3. of these Regulations.

Career Advancement Scheme (CAS) for Colleges teachers

L Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Lavel 11}

Eligibility: Assistant Professors who have completed four years of service and
having a Ph.D. degree or five years of service and having a M.Phil. / PG Degree in
Professional Courses, such as LLM, M.Tech, M.V.Se., M.D., or six years of service
for those without Ph.D./M.Phil./ PG Degree in Professional courses.

i) Attended one Orientation course of 21 days' duration on teaching
methadology; and

i) Any one of the following: Completed one Refresher /| Research
Methodology Course
OR

Any two of the following: Workshop, Syllabus Up-gradation Workshop,
Training Teaching-Learning- Evaluation, Technology Programmes and
Faculty Development Programmes of at least one week (5 days) duration,
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Completed one MOOCs course (with e-cerlification) or development of
e-contents in four-quadrants / MOOC's course during the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if,

i He/she gets 'satisfactory’ or ‘goed’ grade in the annual performance
assessment repors of at least threefourfive of the last four/five/six
years of the assessment period as the case may be, as specified in
Appendix, Table 1, and:

i) The promotion is recommended by the screening-cum-evaluation
committes.

il Assistant Professor (Senior Scale/Academic Level 11) to Assistant
Professor (Selection Grade/Academic Level 12)

Eligibility:

1) Assistant Professors who have completed five years of service in
Academic Level 11/Senior Scale,

2) Any two of the following in the last five years of Academic Level-11/
Senior Scale. Completed courses/programmes from among the
categories of  Refresher Courses/Research  Methodology
course/Workshops/Syllabus Up Gradation Workshop! Teaching-
Learning-Evaluation/ Technology Programmes/ Faculty Development
Programme/ Syllabus Up-gradation Workshop/ Teaching-Leaming-
Evaluation/ Technology Programmes/ Faculty Development
Programmes of at least two weeks (ten days) duration (or completed
two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or
completed MOOCs course in the relevant subject (with e-certification);
or Contribution towards development of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/
contribution towards conducting of a MOOCs course during the period
of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if:

i The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
mmm reports of at least four of the last five years of the assessment
penod. (as prescribed in Appendix, Table 1) and

i) The promotion is recommended by the Screening-cum-evaluation committea.
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. Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Level 13A)

Eligibility:

1) Assistanl Professor who has completed three years of service in
Academic Level 12/5eleclion-Grade,

2) A Ph.D. degree in subject relevant /allied/relevant discipline

3) Any one of the following during the last three years: completed one
course | programme from amongst the categories of Refresher
Courses/ Methodology Workshop/Syllabus Up-gradation Woaorkshop/
Teaching-Leaming-Evaluation Technology Programme/ Faculty
Development Programme of al least two weeks (ten days) duration {or
completed two courses of at least one week (five days) duration in beu
of every single course/programme of at least two weeks (ten days)
duraion). or completed one MOOCs course  (with
e-cerification), or contribution towards development of e-contents in
4-quadrantiat least one gquadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modules of
MOOCs coursel/ contribution towards conduct of 8 MOOCs course
durning the period of assessmant.

CAS Promotion Criteria:
A teacher shall be promoled if,

i) He/she gets a ‘satisfactory’ or 'good' grade in the annual performance
assessmenl reports of at least twa of the last three years of the
assessmeni period as prescribed in Appendix, Tabla 1, and

i) The promobion to the past of Associate Professor ia recommended by
the selection committee in accordance with these Regulations.

V. Assoclate Professor (Academic Level 13A) to Professor (Academic
Level 14)

Eligibility:

1) Associale Profassors who have completed threa years of service in
Academic Level 13A

2] A Ph.D. degree in subject relevant/alied/ralevant discipline,

3) A minimum of 10 research publications in pear-reviewed or UGC-listed

journals oul of which three research papers shall be published during
the assessment period.

4) A minimum of 110 Research Score as per Appendix, Table 2
CAS Promotion Criteria:
A leacher shall be promoted if,

0 The leacher gels ‘salisfaclory’ or ‘good’ grade in the annual
performance assessment reports of at least two of the last three years
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of the assessment perlod, as per Appendix, Table 1 and at least 110
research score as per Appendix, Table 2.

i) The promotion to the post of Professor is recommended by selection
committee consfituted in accordance with these Regulations.

Except in Grade Il — Principals and Professors, wherein lesser Financial
oplion shall be implemented.

C. Career Advancement Scheme (CAS) for University teachers

L Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)

Eligibility:

] An Assistant Professor who has completed four years of service with a
Ph.D. degree or five years of service with a M.Phil. / PG Degree in
Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or six
years of service in case of those without 2 Ph.D.JM . Phil/ PG Degree in
a Professional course and satisfies the following conditions:

Aftended one Orientation course of 21 days duration on teaching

methodology,

iy Any one of the following: Completed Refresher/ Research Meathodology
Course/ Workshop/ Syllabus  Up-gradation Workshop/ Training
Teaching-Leaming-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or
taken one MOOCs course (with ecerfification) or development of
e-contents in four-quadrants / MOOC's course during the assessment
period, and

i) Published one research publication in the pear-reviewed journals or

UGCHisted journals during assessment period, ¥

CAS Promotion Criterla :

=

A teacher shall be promoted if:

4] Hefshe gets a ‘satisfactory’ or 'good’ grade in the annual performance
asmr:ulahn;mpurm of at least thresfourffive of the last fourffive/six
years o assessment period as the case provid
Appendix,Table 1), and: - i

i} The promotion is recommendad the screeni i
o by ng-cum evaluation

I Assistant Professor (Senior Scale/Academic Level
11) to
Professor (Selection Grade/Academic Level 12) ; b

Eligibility:

i) Assistant Professors who has completed five years of service
Academic Level 11/Senior Scale. of "

i} APhD. Degree in the subject relevant/allied/relevant discipline.
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Has done any two of the following in the last five years of Academic
Level 11/Senior Scale: Completed a course / programme from amongst
the calegories of Refresher Courses/Research Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Teaching-Leaming-
Evaluation/ Technology Programmes /[ Faculty Development
Programme of at least two weeks (ten days) duration (or completed
two courses of at leas! one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),
or, completed ana MOOCs course in the relevant subject (with e-
certification); or contribution towards the development of e-content in 4-
quadrant (at least one quadrant) minimum of 10 medules of a
course/contribution towards the development of at least 10 modules of
MOOCs course/ contribution towards conduct of 8 MOOCs course
during the perod of assessment.

iv)  Published three research papers in the peer-reviewed journals or UGC-
listed journals during assessment period.
CAS Promaotion Criteria:

A teacher shall be promoted if;

i)

)

The teacher gels a ‘satisfactory’ or 'good” grade in the annual
performance assessment reports of at least four of the last five years of
the assessment period, (as prescribed in Appendix, Table 1) and,

The promaotion is recommended by the Screening-cum-evaluation
committes.

Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Level 13A)

1)

2)
3)

4)

5)

Assistant Professor who has completed three years of service in
Academic Level 12/ Selaction grade.

A Ph.D Degree in the subject concerned/allisd/relavant discipline.

Any one of the following during last three years: completed one course
| programme from amongst the calegories of Refresher Courses!
Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Leamning-Evaluation Technology Programme/ Faculty
Development Programme of at least two weeks (ten days) duration {or
completed two courses of at least one week (five days) duration in lieu
of every single course/programme of al least two weeks (ten days)
duration); or completed one MOOCs course (with e-certification), or
contribution towards the development of e-contant in 4-guadrant (at
l=ast one quadrant) minimum of 10 modules of a course/contribution
towards development of at leas! 10 modules of MOOCs coursal
contribution towards conduct of a MOOCs course during the period of
assessment

A minimum of seven publications in the peer-reviewed or UGC-listed
journals ot of which three research papers should have been
publishad during the assassment parod.

Evidence of having guided at least one Ph.D. candidate.




42 TAC- %\@T ASAPIT
CAS Promotion Criteria: i
A teacher shall be promoted if-

i) He/she gets a 'salisfactory’ or ‘good’ grade in the annual performance
assessment reports of al least two of the last three years of the
assessment period as specified in Appendix,Table 1, and has a
research score of at least 70 as per Appendix, Table 2.

i The promotion is recommended by a selection committee constituted in
accordance with these Requlations.

IV.  Associate Professor (Academic Level 13A) to Professor {Academic
Level 14)

Eligibility:
1} An Associate Professor who has completed three years of service in
Academic Level 13 A,
2) A Ph.D degree in the subject concerned/allied/relevant discipline.
3) A minimum of ten research publications in the peer- reviewad or UGC-

listed journals out of which three research papers should have been
published during the assessment period.

4) Evidence of having successfully guided doctoral candidate.
5) A minimum of 110 Research Score as per Appendix, Table 2.

CAS Promotion Criteria:
A teacher shall be promoted if:

i) Helshe gets 'satisfactory’ or ‘good' grade in the annual performance
assessment reports of al least two of the last three years of the
assessmenl period, as per Appendix,Table 1, and at lsast 110
research score, as per Appendix, Table 2.

i) The promotion is recommended by a selection committes constituted in
accordance with these Regulations.

V.  Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promated to the post of Senior Professor undar the CAS. The
promotion shall be based on academic achievement, favourable review from three
eminent subject -experts who are not of the rank lower than the rank of a Senior
Professor or a Professor having at least ten years' of experience. The selection shall
be based on 10 best publications during the last 10 years and interaction with a
Selection Committee constituted in accordance with these Regulations.

Eligibility:

i) Ten years' experience as a Professor.

W) A minimum of ten publications in the peer-reviewed or UGC-isted
journals and Ph.D. degree has been successfully awarded to two
candidates under his/her supervision during the assessment period.
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D. Career Advancement Scheme {CAS) for Librarlans

Mote:

} The following provisions apply only to those persons _wﬁu area not
involved in the teaching of Library Science. Teachers in institutions
where Library Science is a teaching department shall be covered by
the provisions given under sections 8.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

it} The Deputy Librarian in Universities shall have twa levels |.e. Academic
Level 13A and Academic Level 14 while College Librarians shall have
five levels i 8. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

I From University Assistant Librarian (Academic level 10)/College
Librarian (Academic level 10) to University Assistant Librarian (Senlor
Scale/Academic level 11y College Librarian (Senlor Scale/Academic
level 11):

Eligibility:

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has

completed four years of service having a Ph.D. degree In Library Science/

Information Sciencel Documentation Science or an equivalent degree or five

years' of experience, having at least a M.Phil.degree, or six years of service

for those without a M. Phil or a Ph.D. degree.

(i Hefshe has attended at least one Orientation course of 21 days’
duration; and

(i)  Training, Seminar or Workshop on automation and digitalisation,
maintenance and related activities, of al lsast 5 days, as per Appandix,
Table 4.

CAS Promaotion Criteria:

An Assistant Librarian/College Librarian may be promoted If:

3] He/she gets a 'satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least threeffourffive out of the last fourfivel/six

years of the assessment period as the case may be as specified in
Appendix, Table 4, and

i) The promotion is recommended by a screening-cum-evaluation
committee.

il From University Assistant Librarian (Senlor Scale/Academic level
11)College Librarian (Senior Scale/Academic level 11) to University
Assistant Librarlan (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:

1) Hefshe has completed five years of sarvice in that grade.

2}  Hefshe has done any two of the following in the last five years:
(i) Training/Seminar\Workshop/Course on automation and
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digitalisation, (ijMainlenance and other activities as per Appendix, Table
4 of al least two weeks (len days) duration {or compleled two courses
of at least one week (five days) duration in lieu of every single
course/programme of al least two weeks {ten days) duration), (i)
Taken/developed one MOOCs course in the relevant subject (withe-
certification), or (W) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted if

iy Helshe gets a 'satisfactory’ or ‘good” grade in the annual performance
assessmenl repors of at least four out of the last five years of the
assessment period, as specified in Appendix, Table 4, and;

i) The promotion is recommended by a scresning-cum-svaluation
committes.

. From University Assistant Librarlan (Selection Grade/Academic level

12y College Librarian (Selection Grade/Academic level 12) to University

Deputy Librarian (Academic Level 13A)/College Librarian (Academic
Level 13A)

1) Helshe has completed three years of service in that grade.

2) Heishe has done any one of the following in the last three years:
)  Training/SeminarWorkshop/Course  on  automation  and
dighalization (i)  Maintenance and related activites as per
Appendix,Table 4 of at leasi two weeks' (len days) duration,
(i) Completed two courses of at least one week (five days) duration
in lieu of every single course/programme of at least two weeks {ten
days) duration), (i) Taken/developed one MOOCs course in the
relevant subject (with e-certification), and (v) Library up-gradation
course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) Hefshe gets a “satisfactory’ or ‘good’ grade in the annual performance
assessment reports of al least two out of the last three years of the
assessment penod, as spacified in Appendix, Table 4; and

i) The promotion is recommended by a Selaction Committes constituted
as per these Regulations on the basis of the interview performance.

V. The criterla for CAS Promotions from University Deputy
Librarian/College Librarians (Academic Level 13A) to University Deputy
Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has complated three years of service in that grade.

2)  Helshe has done any one of the following in the last three years:
(WTraining/Seminar\Workshop/Course on automation and digitalization,
()Maintenance and related activities as per Appendiz Table 4 of at
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least two weeks' (len days) duration, (iiljCompleted two courses of al
least one week (five days) duration in leu of every single
course/programme of al least two weeks (ten days) duration), ()
Taken/developad onae MOOCsa coursa in the relevant subject (with e-
certification), and {v) Library up-gradalion course,

3 Evidence of innovative library services, including the integration of ICT
in @ library.

4) A Ph.D. Degree in Library Science/Information Sciance/Documentation
farchives and Manuscript-Kaeping

CAS Promotion Criteria:
An individual shall be promotad if:

0 Hefshe gets a ‘satisfactory” or ‘good’ grade in the annual performance
assessment reports of at least two out of the last three years of the
assessment period, as specified in Appendix, Table 4, and

i) The promation s recommended by a Selection Committee constituted
as per these Regulations on the basis of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education
and Sports

MNote:

i) The following provisions apply only to those personnel who are not
involved in teaching physical education and sports. Teachers in
institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections §.4
(B} and 6.4 (C), of these Regulations for Collegesfinstitutions and for
Universities, respectively.

i) The Deputy Director Physical Education and Sports in Universities
shall have two levels .e. Academic Leval 13A and Academic Laval 14

Academic Level 13A and Academic Leve! 14,

From Assistant Director of Physical Education and Sports (Academic
Level 10)/College Director of Physical Education and Sports E-l-l‘:-ld.'ﬂll:
Level 10) to Assistant Director of Physical Education and Sports {Senior

Scale/Academic Level 11) / College Director of Physlcal Educatio
Sports (Senior Scale/Academic Level 11) e

Eligibility:

Iy Hefshe has attended ona Oriantation course af 21 days” duration; and
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il Heishe has done any one of the following: (a)Completed Refresher /
Research Methodology Course! workshop, (b)Training Teaching-Leaming-
Evaluation Technology Programmel Faculty Development Programme of af

leas! 5 days duration and (c) Taken/developed one MOOCs course (with e-
certification).

CAS Promaotion Criteria:
An individual shall be promaoted if:

iy He/she gels a 'satisfactory’ or ‘good’ grade in the annual performance
assessmenl reports of al least threeffourffive of the last fourffivelsix
years of the assessment period as the case may be, as specified in
Appendix, Table 5; and

i) The promotion is recommended by a screening-cum-svaluation
committee,

ll.  From Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11)/ College Director of Physical Education And
Sports (Senior Scale/Academic Level 11) to University Assistant Director
of Physical Education and Sports (Selection Grade/Academic Level 12) /
College Director of Physical Education and Sports (Selection
Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years:
(i)Completed one course ! programme from among the calegories of
refresher courses, research methodology workshops, (il)Teaching-
Leaming-Evaluation Technology Programmes [ Faculty Development
Programmes of at least two weeks (tan days) duration, (i) Completed
two courses of at least one week(five days) duration in Beu of every
single coursa/programme of at least two weeks (ten days) duration),
and (v} Taken/developed one MOOCs course in the relevant subject
(with e-certification).

CAS Promation Criteria;
An individual shall be promoted if;

i He/she gets a ‘satisfactory’ or 'good’ grade in the annual parformance
assessment reports of at leasl four out of the last five years' of the
assessment period as specified in Appendix, Table 5, and;

i) The promotion is recommended by a screening-cum-evaluation
committee . .

. From University Assistant Director of Physical Education and Sporis
(Selection Grade/Academic Level 12)/ College Director of Physical
Education and Sports (Selection Grade/Academic Level 12) to University
Deputy Director of Physical Education and Sports (Academic Level 13
A)l College Director of Physical Education and Sports {Academic Level
13A)

1) Halshe has completed three years of service,
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Helshe has done any cne of the following during last three years:
(lCompleted one course | programme from among the categories of
Refresher Courses, Research Methodology Workshop, (i) Teaching-
Learning- Evaluation Technology Programmes |/ Faculty Development
Programmes of al least two weeks (ten days) duration (or completed
o courses of at least one week (five days) duraticn in fieu of every
single course/programme of at least two weeks (tan days) duration),

(i) Taken / developed one MOOCs course in relevant subject (with e-
certification),

CAS Promotion Criteria:

An individual shall be promated if:

n

i)

Helshe gets a ‘satisfactory’ or ‘good’ grade performance assessment
reports of at leas!t two out of the last three years of the assessment
period as specified in Appendix, Table 5, and

The promotion is recommended by a selection committes constituted
at per these Regulations on the basis of the interview performance.

V. The criteria for CAS Promotions from University Deputy Director
Physical Education and SportsiCollege Director Physical Education and

Sports (Academic Level 11A)
Education and SportsiCollege

to University Deputy Director Physical
Director Physical Education and Sports

(Academic Level 14) shall be the following:

1)
2)

3)

4)

5)

Helshe has completed three years of service.

Helshe has done any aone of the following during last three YEars.
({Completed one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Leamning-Evaluation Technology Programmes |/ Faculty Developmant
Frogrammes of at leas! two weeks (len days) duration (or completed
wo courses of al least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),

(iii) Taken / developed one MOOCs course in relevant subject (with e-
certification).

Evidence of organising competitions and coaching camps of al least
two weaeks' duration,

Evidence of having produced good performanca of teams/athietes for

competitions like state/nationalfinteruniversity/  combined university,
etc

A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science,

CAS Promotion Criteria:

An individual shall be promated i

)

Helshe gets a ‘satisfactory’ of ‘good’ grade performance assessment
fﬂpuﬂlntnthammmnfﬂulmmmmmdmaml
perod as specified in Appendix, Table 5, and:
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i)  The promotion is recommended by a selection committee constituted
as per these Regulations on the basis of the interview performance.

Discretionary award of advance increments for those who enter the profession
as Associate Professor or Professor with higher merit, high number of
research publications of high quality and experience al the appropriate level,
shall be within the competence of the appropriale authority of the University
concermned or recruiting Institution basead on the recommendations of a
selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of
other teachers in the faculty and other merit- specific factors. Discretionary
award of advance increments 8 nol applicable to those entering the
profession as Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports and to those who are entitled for grant of
advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and
LLM degree. However, those enlering the service as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and
Sports, having a post-doctoral teaching/research experience, after obtaining a
Ph.D. degree and proven credentials, may be eligible for discretionary award
of advancedincrements to be given to the person, as decided and recorded by
the Selection Committee in the minutes of its meeting.

SELECTION OF PRO-VICE CHANCELLOR | VICE - CHANCELLOR OF
UNIVERSITIES:

PRO-VICE-CHANCELLOR:

There is no Pro-Vice-Chancellor post in the Universities under th '
Higher Education Department -

VICE CHANCELLOR:

Regarding appointment and selection of the Vice-Ch

Uni_'lu'EIEiﬁE'.'I viz., Madurai Kamaraj University, Anna Unbux;:ghanr;uﬂﬁ
University, Bharathidasan University, Mother Teresa \Women's University
Alagappa University, Manonmaniam Sundaranar University Pari'g.ra;-
University, Thkuugllm-ar University, Tamil Nadu Open University, Tiimil Nadu
Teachers Education University and Annamalai University, the Acts of the
above 12 Universities as amended in Tamil Nadu Universities Laws

(Amendment) Act, 2017 and G.0.(Ms) No. 187. Higher Educatio
L0, . : n
Department, dated 14.07.2017 shall be followed. In ralgﬁm of uppnh’msﬁt
and selection of the Vice-Chancellor of University of Madras, the axisting
provisions of the Madras University Act, 1923 shall be followed.

DUTY LEAVE, STUDY LEAVE, SAB
LEAVE BATICAL LEAVE

STUDY LEAVE
Sabbatical Leave

Other Ki
l:ulhuund. of Leave Rules for Permanent Teachers of the Universities |

Tamil
0 Ir:a | Nadu Government Servant Leave Rules shall be followed in respect of
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Research Promotion Grant
Start-up grant shall not be provided,
Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing
between institutions and consultant teachers shall be as per the UGC
Consultancy Rules to be provided separately.

Counting of Past Services for Diract Recruitment and Promotion under
CAS

Previous regular service, whether national or international, as Assistant
sof, Associate Professor or Professor or equivalent in a University,
College, National Laboratories or other scientific/professional organisations

such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT. should
count for the direct recru

itment and promotion under the CAS of a teacher as
Assistant Professor, Associ
nomenclature, provided that

(8)  The essential qualifications of the post held were not lower than the

qualifications prescribed by the UGC for Assistant Professor, Associate
Professor and Professor, as the case may ba,

(b}  The post iswas in an equivalent

{c)  The concemned Assistant Professor,

{d) The post was filled in accordance with the prescribed selection
procedure as laid down in the

Regulations of the University/State
Government/Central Government! Institutions concemed, for such
appointmenis,

(&)  The previous appointment was not as guest lecturar for any duration.

(fy  The previous Ad-hoc or Temporary o
nomenclature it may be called) shall
and for promation, provided that:

(i) the essential qualifications of the post held were not lower than

the qualifications prescribed by the UGC for Assistant Professor,
Associate Professor and Professor, as the case may be

(i) the incumbent was appointed on the recommendation of a duly
constituted  Selection Committea/Salection  Commitiee
constituted as per the rules of the respective university;

(i)  the incumbent was drawing total gross emoluments not less

than the monthly gross salary of a regularly appointed Assistant
Professor, Associate Professor and Professor, as the case may
be; and

(@)  Services rendered in unaided private colleges(Self Financing Colleges)
by the Teachers shall not be counted for the purpose of promiotion
under Career Advancement Scheme,

r contractual service (by whatever
be counted for direct recruitment
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41,0 Period of Probation and Confirmation
41.4~11.5 Relevant Rules of the Government of Tamil Madu shall be followed.

12.0 Creation and Filling-up of Teaching Posts
424 Teaching posts in universities, as far as feasible, may be created in a
pyramidal order, for instance, for ane post of Professor, there shall be two
posts of Associale Professors and four posts of Assistart Professor, per
department.
42.2 Al the sanctionad/approved posts in the university system shall be filled up on
an urgent basis.
13.0 Appointments on Contract Basis
Appaintment on contract basis shall be made under Section 18 of the Tami
Nadu Covernment Servants (Conditions of Service) Act, 2016
14.0 Teaching Days
141 The Universities/Colleges must have at least 180 teaching, l.e., there should
be a minimum of 30 weeks of actual teaching in a B-day week. Of the
ramaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day,
gtc., 8 weeks for vacations and 2 weeks may be atfributed to various public
holidays. If the University adopls a 5 day week pattem, then the number of
weeks should be increased corraspondingly to ensure the equivalent of 30
weeks of actual teaching, with a G-day week.
The above provision is summarnsed as follows:
vimnar ﬂ Humber of weeks
waeks : .
: 5-days a week
&-days a L
week pattern patte
Categorisation University College University College
Teaching and 30 (180 days) 30 (180 36 (180 days) 36 (180
Learning weeks days)weeks waeks days) weeks
Process
Admissions, 12 0 8 8
Examinations,
and preparation
for Examination
Vacations 2] 10 8 3
Public Holidays 2 2 2 2
(to increase and
adjust teaching
days
accordingly) _
LL__ 52 52 52 52
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14.2

In-lieu of the curtailment of vacation by 2 weeks, the university teachers may
be credited with1/3rd of the period of their earned leave

Teachers of Government and Government-aided colleges will be allowed

eamed leave of 15 days per year as they are working in the vacation
Department.

Teachers of Government and Government- aided Colleges will nat be allowed
to credit earmed leave in lieu of curtailment of vacation.

15.0 Workload

15.1  The workload of the teachers in full employmant should not be less than Forty
hours & week for Thirty working weeks (One Hundred and Eighty teaching
days) in an academic year. It should be necessary for the teacher to be
available for at least Five hours daily in the University/College. Teachers shall
devote at least Two hours per day for mentoring of students (minimum Fifteen
students per coordinator) for Community DevelopmentExtra- Currcular
Activities/ibrary consultation/research in case of Under-Graduste Courses
andior at least Two hours per day for research in case of Post-Graduate
courses, for which the necessary space and infrastructure shall be provided
by the University/Coliege. The direct teaching-leaming work load should be as
follows:;

Assistant Professor - 18 hours per week
Associate ProfessorfProfessor - 14 hours per wesk

15.2 Professors/ Associate Professors/ Assistant Professors  involved  in
administration/ extension work can devote two hours per week from the
teaching and leaming hours.

16.0 Service Agreament and Fixing of Seniority
16.1 Relevant Tamil Nadu Government Rules shall be followed

16.2

16.3 Inter-se seniority between the direct recruited and teachers promoted
under CAS

Relevant Tamil Nadu Government Rules shall be followed
17.0 Code of Professional Ethics
I Teachers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to conduct
himself / herself in accordance with the ideal of the profession. A teacher Is
constantly under the scrufiny of his students and the soclety at large.
Therefore, every teacher should see that there is no incompatibility batween
his precepts and practice. The national ideals of education which have
already been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the
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teacher should be calm, patient and communicative by temperament and
amiable in disposition.

Teachers should:

(i)
(i
(Wi}

()

(v}
()
{vil)
(vl

(i)

(%)

Adhere to a responsible pattern of conduet! and demeanaor expected of
them by the community;

Manage their private affairs in a manner consistent with the dignity of
the profession:

Seek to make professional growth continuous through study and
resaarch;

Express free and frank opinion by participation at professional

meetings, seminars, conferences elc., towards the contribution of
knowledge:

Maintain active membership of professional organisations and strive to
improve education and profession through them;

Perform their duties in the form of teaching, twtorials, practicals,
seminars and research work, conscientiously and with dedication:

Discourage and not indulge in plagiansm and other non
ethicalbehaviour in teaching and research

Abide by the Act, Statute and Ordinance of the University and to
respect its ideals, vision, mission, cultural practices and tradition:

Co-operate and assist in carrying out the funclions relating to the
educational responsibilities of the college and the university, such as:
assisting in appraising applications for admission, advising and
counseliing students as well as assisting the conduct of university and

college examinations, including supervision, invigilation and evaluation:
and

Participate in extension, co-curricular and extra-curricular acthvities,
including the community service.

Teachers and Students
Teachers should:

(i)

(il
(i
()

{v)

Respect the rights and dignity of the student In expressing hisfher
opinion;

Deal justly and impartially with students regardless of their religion,
caste, gender, political, sconomic, social and physical characteristics:

Recognise the difference in aptitude and capabifities among students
and strive to meet their indrvidual needs;

Encourage students to improve their attainments, develop their
personalities and at the same time contribute 1o community welfare;

Inculcate amang students scienfific temper, spirit of inquiry and ideals
of democracy, pafriotism, social justice, environmental protection and
peace,
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(vi}  Treat the students with dignity and nol behave in a vindictive manner
towards any of them for any reason,

(viil Pay attention to only the attainment of the student in the assessment of
merit;

(viil) Make themselves available to the students even beyond their class
hours and help and guide students without any remuneration or
ressand;

{ix)  Aid students to develop an understanding of our national heritage and
national goals; and

{x}  Refrain from inciting sludents against other students, colleagues or
administration.

Teachers and Colleagues

Teachers should:

(i

Treat other members of the profession in the same manner as they
themselves wish to be treated;

iy Speak respectfully of other teachers and render assistance for
professional betterment;

(i)  Refrain from making unsubstantiated allegations against colleagues to
higher autharities; and

(v) Refrain from allowing considerations of caste, creed, religion, race or
sex in their professional endeavour.

Teachers and Authorities :

Teachers should:

0]

{iv)

()

[ischarge their professional responsibllities according to the existing
rules and adhere to procedures and methods consistent with their
profession in initiating steps through their own institutional bodies and /
or professional organisations for change of any such rule detrimental to
the professional inlerest;

Refrain from undertaking any other employment and commitment,
_'rr:#l.ndlnn private fuitions and coaching classes which are likely to
interfere with their professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting
w offices and discharge respensibilities which such offices may
nd,

Co-operate through their organisations In the fermulation of polici
the other institutions and accept offices: .- S

Co-operate with the authorities for the betterment of the Institutions
Fk;inghuhwmmturm and in conformity with the dignity of the
o,

Adhere to the terms of contract,
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Give and expec! due notice before a change of position takes place;
and

Refrain from availing lhemselves of leave except on unavoidable
grounds and as far as practicable with prior intimation, keaping in view
their particular responsibility for completion of academic schaduls,

V.  Teachers and Non-Teaching Staff :
Teachers should :

]

(i)

Treat the non-teaching staff as colleagues and equal partners in a
cooperative undertaking, within every educational institution:

Help in the functioning of joint-staff councils covering both the teachers
and the non-teaching staff.

VL. Teachers and Guardians
Teachers should:

(i)

Try to see through teachers' bodies and organisations, that institutions
maintain contact with the guardians, thelr students, send reports of
their performance to the guardians whenever necessary and meet the
guardians in meetings convened for the purpose for mutual exchange
of ideas and for the benefit of the institution.

Vil. Teachers and Society
Teachers should:

(i)

(i)

i)

(iv)

(v)

Recognise that education & a public service and strive to keep the
public informed of the educational programmes which are being
provided,

Work 1o improve education in the community and strengthen the
community's moral and intellectual Iife -

Be aware of social problems and take part in such activities as would

mﬂ?mmhamﬂiﬂﬂhmhmthumunwﬂn

Perform the duties of citizenship, participate in community activities
and shoulder responsibiiities of public offices:

Hn!min from taking part in or subscribing to or assisting in any way
M‘Munﬂmmmmhﬂnnmm:d or enmity among
different communities, religions or linguistic groups but actively work for
national integration.

The Vice-Chancellor | Pro-Vice Chancellor /Ractor should -

(a)

Provide Inspirational and motivational value-based acadesmic and
exacutive leadership to the university through policy formation,
operational management, optimization of human resources and
concermn for environment and sustainability;




(B)

(c)

(d)

(&)

(f
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Conduct himseltfhersalf with transparency, fairness, honesty, highest
degree of ethics and decision making that is in the best interest of the
university;

Act as steward of the university's assels in managing the resourcas
responsibility, optimally, effectively and efficiently for providing a
conducive working and leaming environment;

Promote the collaborative, shared and consultative work culture in the
university, paving way for innovative thinking and ideas,

Endeavour to promote a work culture and ethics that brings about
quality, professionalism, satisfaction and service to the nation and
society

Refrain from allowing considerations of casie, creed, religion, race,
gender or sex in their professional endeavour.

College Principal should;

(a)

(b)

(c}

(d)

(e)

i
(@)

th)

Provide inspirational and motivational value-based academic and
execulive leadership to the college through policy formation,
operational management, optimization of human resources and
concern for environment and sustainability;

Conduct himselffherself with transparency, faimess, honesty, highest
degres of ethics and decision making that is in the best interest of the
caollege;

Act as steward of the College’s asseis in managing the resources
responsibility, optimally, effectively and efficiently for providing a
conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the
college, paving way for innovative thinking and ideas

Endeavour to promote a work culture and ethics thal brings about
qualltw. professionalism, safisfaction and service to the nation and
society.

Adhere to a responsible pattern of conduct and demaanor expected of
them by the community;

Manage their private affairs in a manner consistent with the dignity of
the profession;

Discourage and not Indulge In plagiaism and other non
athicalbehaviour in teaching and research;

Participate in exiension, co-curricular and extra-curricular activities,
including the community service,

Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in thelr professional endeavour,
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Director Physical Education and Sports (University/College)/Librarian
{University/College) should;

{a)  Adhere to a responsible pattern of conduct and demeanor expecied of
them by the community,

(b)  Manage their private affalrs in a manner consistent with the digrity of
the profession;

() Discourage and nol indulge in plagiarism and other non
ethicalbehaviour in teaching and research:

(d} Participate in extension, co-curricular and extra-curricular activities,
including the community service.

(e} Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in their professional endeavour.

Along with the above, the Tamil Nadu State Government Servant Conduct
Rules shall be fallowed.

18.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education, the following

recommendations shall be adopted by the respective Universities/Colleges/
Institutions:

wil.

The process of evaluation for Ph.D shall be unifarm in all the universities in
accordance with the respective University Grants Commission Regulations
and their amendments from time to fime, in this regard, The Universities shall
adop! these Regulations within six maonths of their notification.

There shall be no special provision of superumerary Ph.D. seals exceeding
the lotal seats in the department.

In order to encourage research and increase country's research output,
Universities shall accord permission and provide need-based facility for
college teachers to supervise Ph.D./M.Phil, scholars, Universities shall amend
their Statutes and Ordinances accordingly.

There shall be no one-time seed maney | start up grant / research grant
provided o the newly-recruited faculty members

The Ph.D. degree shall be made a mandatory requirement for recruitment and
promotions in accordance with the provisions laid down in these Regulations,

Research clusters shall be created amongst the universities/colleges/research
institutions within the state for sharing research facilities, human resources,
skills and infrastructure to ensure optimal utilisation of resources and to create
synergies among higher education institutions.

An induction programme of one month shall be introduced for all newly-
recruited Assistant Professors in tha universities ‘collegesinstitutions ideally
before the starting of their teaching weork, but definitely within one year of the
recruitment of the new faculty member, In addition to the Human Resource
Development Centres of the UGC, Universities/institutions with the Pandit

Madan  Mohan Malviya National Mission on Teachers and
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Teaching(PMMMNMTT) scheme shail also organize such induction
programmes as per their mandate.

vill. ~These induction programmes shall be trealed at par with the Orientation
Programmes already being run by the Human Resource Development
Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/institutions shall send the faculty members 1o such
programmes in a phased manner so thal the teaching work does not suffer.

. Al short-term and long-duration Capacity-building programmes  for
teachersffaculty ranging from one week to one month as well as seminars,
workshops in  different pedagoglc and discipline-specific areas being
conducted by cenfres such as Schools of Education {ScEs),
Learning Centras (TLCs), Faculty Development Cantres (FDCs). Centres for
Excellence in Science and Mathematics (CESMEs), Centres for Academic
Leadership and Education Management (CALEMs) under the PMMMNMTT
scheme shall be taken into consideration for fulfilment of the requirements as
laid down in Career Advancement Scheme of these Regulations.

18.0 Other Terms and Conditions

191  Incentives for Ph.D./M.PHhil. and other Higher Qualification

Incentives to Ph.D., M.Phil and ather higher gualifications shall be governed
by the Tamil Nadu Government arders issued in G.O. (Ms) No. 37, Personnel
and Administrative Reforms (FR IV) Depariment, dated 10.03.2020 and G.0O.

(Ms) MNo.116, Personnel and Administrative Reforms (FR V) Department,
dated 15.10.2020

18.2 Promotion

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional
increment in his/her existing Academic Level of Pay, by moving himMer to the
next higher Cell at that Level: and the pay shown in this Call wolld now be
located in the new Academic Level corresponding to the post to which helshe
has been promoted, If a Cell identical with that pay is available in the new
Level, that Cell shall be the new pay, otherwise the néxt higher Cell in that
Level shall be the new pay of the teacher or equivalent position. If the pay

armved at in this manner Ishﬂithanmefumﬂdlhlhammml, then tha
mymnmwmmmmmmmmﬂ

18.3  Allowances and Benefits

Allowances and benefits shall ba as per the existing Tamil Nadu Government
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Table 1

.

Assessment Criteria and Methodology for University/College Teachers

S.No.

Activity

Grading Criteria

Teaching: (Mumber of classes taughttotal
classesassigned)x100%

(Classes taught includes sessions on tutorials,
lab and other teaching related activities)

B0% & above - Good

Below 80% but 70% &
above-Satisfactory

Less than 70% - Nat
satisfactory

Imvelvement in the University/College students
related activities/research activities:

(8) Administrative responsibilities such as
Head, Chairperson/ Dean/ Director! Co-
ordinator, Warden etc.

(b) Examination and evaluation duties
assigned by the college / university or
attending the examination paper
evaluation.

(¢) Student related co-curricular, extension
and field based activities such as studant
clubs, career counselling, study  wisits,
student seminars and other avents,
cultural, sports, NCC, NSS and community
sefvices

(d) Organising  seminars/
workshops, other

college/unive

aclivities. e

(e) Evidence of actively involved in qui
Ph.D students. o

() Conducting minar or major research
!:u'ni&c:tl sponsored by national or
intemational agencies.

(g) At least one single or Joint publication in
peemeviewed or UGC list of Journals,

conferances)

Good - Involved in at least
3 aclivities

Safisfactory - 1-2 activities

Not-satisfactory - Not
involved / undertaken any

of the activities
MNote:

Number of activities can
be within or across the
broad categories of
activities

Or

Overall Grading:

Good: Good in teaching and sabsfactory or good in aclivity at SLNo.2

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.
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Not Satisfactory: If neither good nor satisfactory in overall grading

: th upuualammiruﬂwgudimmﬁmthﬂyalsmlal
ﬁ'z r::rtu:hppariuda of duration which have been spent by the teacher on differant
kinds of paid leaves such as Matemity Leave, Child Care Leave, Study Leave,
Medical Leave, Extraordinary Leave and Deputation shall be excluded from the
grading assessment, The ieacher shall be assessed for the remaining pariod of
duration and the same shall be extrapolated for the entire period of assessment o
arrive at the grading of the teacher. The teacher on such leaves or deputation as
mentionad above shall not be put to any disadvantage for promotion urvder Ehﬂ due
to hisfher absence from his/her teaching responsibilities subject to the condition that
such leavelideputation was undertaken with the prior approval of the compéatent
authority foliowing all procedures laid down in these regulations and as per the acts,
statutes and ordinances of the parent institution.

Table 2

Methodology for University and College Teachers for calculating
Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of
publications, project sanction letter, utilization and completion certificates issued by
the University and acknowledgements for patent filing and approval letters, students’
Ph.D, award letter, etc,.)

Faculty of
Languages !
Faculty of m"‘:'m"““hi' m
i Sciences / Lib
Engl -y ciences rary
[Education
SlMNo. | Academic/Research Activity Agriculture | Physical
| Medical ¥
Neterinary Education |
Sciences Gommaaos /
Management &
other related
o disciplines
1. |Research Papers In Peer- | 08 per paper 10 per papar
Reviewed or uGcC
listedJournals
2. | Publications (other than
Research papers)
(a) Books authored which are
published by ;
International publishers 12 12
Naticnal Publishers 10 10
Chapler In Edited Book 05 05
Editor of Book by International | 10 10
Publisher
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Editor of Book by National | 08

Publishar

;Eneu\ﬁ‘i‘j’"

—

| (b) Translation works in Indian

and ForelgnLanguages by
qualified faculties

Chapter or Resaarch paper

03

Book

o]

Craation of ICT mediated
Teaching Learningpedagogy
and content and development
of new and innovative
courses and curricula

(a) Development of Innovative
peda

05

05

(b) Design of new curricula
and courses

02 per
eurriculalcoursa

mmnulaimm___

{c) MOOCs

Development of complete
MOOCs in 4 quadrants (4 credit
coursel(in case of MOOCs of

lesser cradits 05 marks/credit)

MOOCs  (developed in 4
guadrant) per moduleflecture

20

&

Contant writer/subject matter
expert for each module of
MOOCs (at least one quadrant)

05
02

Course Coordinator for MOOCs
(4 credit course) (In case of
MOOCs of lesser credits 02
marks/cradit)

08

=

(d) E-Content

Development of e-Content in 4
quadrants for a complete

12

12

coursele-book
e-Content (developed in 4
quadrants) per module

05

Contribution to development of
e-content module in

complete course/paperie-book
(at least one quadrant)

=

02

Editor of e-content for complete
course/ paper /e-book

10

10

Research guidance

Ph.D,

10 per degree
awarded

05 per thesis
submitted

10 per degree
awarded

08 per thesis
submitted

M.Phil./P.G dissertation

02 per degrese

02 per degree
awarded
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(b} Research Projects
Completed

Mare than 10 lakhs

Less than 10 lakhs

(c) Research Projects
Ongoing :

ﬁu li'l?n 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Consultancy 03 03
5. | (a) Patents
International 10 10

e

Mational o7 o7

10
05

(b) “Policy Document
{Submitted to an International
bodyiorganisation
likeUNO/UNESCO/World
Bankflinternatlonal Monetary
Fund etc. or
CentralGovernment or State
Government)

International

National

S

State

c) Awards/Fellowship

International

&3 1EISis

Mational

6. |*nvited lectures /| Resource
Person/ paper presentation in
Seminars/  Conferences/full
paper in Conference
Proceedings (Paper presented
in Seminars/Conferences and
also published as full paper in
Conference Proceedings will
be counted only once)

International (Abroad) a7 o7
International (within country) 05 05

Mational 03 0
State/University 02 02

jiax

The Research score for research papers would be augmented as follows :
Peer-Reviewed or UGC-isted Journals (Impact factor to be determined as per

Thomson Reuters list) -
i) Paper in refereed journals without impact factor - 5 Points
i) Paper with impact factor less than 1 - 10 Points

Vil Faper with impact factor between 1 and 2 - 15 Points
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) Paper with impact factor betwean 2 and 5 - 20 Points
vl Paper with impact factor batween 5 and 10 . 25 Points
vi}  Paper with impact factor >10 - 30 Points

Twao authors: 70% of total value of publication for mach author,

(b) More than two authors: 70% of ftotal value of publication for the

FirstPrincipal/Corresponding author and 30% of total value of publication for
each of the joint authors.,

Joint Projects: Principal Investigator and Co-investigater would get 50% each.
MNote:

- Paper presented if part of edited book or proceeding then it can be claimed
only once.

. For joint supervision of research students, the formula shall be 70% of the
total score for Supervisor and Cosupervisor, Supervisor and Co-supervisor,
both shall get T marks each,

. *For the purpose of calculating research score of the teacher, the combined
rasearch score from the categories of 5{b). Policy Document and 6. Invited
lectures/Resource Person/Paper presentation shall have an upper capping of
thirty percent of the tolal research score of the leacher concerned.

. The research score shall be from the minimum of three categories out of six

categornes
Table: 3 A
Criteria for Short-listing of Candidates for Interview for the Post of Assistant
Profeszors In Universities
SN Academic Record Score
1. | Graduation B0% & 60% to less 55% lo less | 45% to
Above = 15 | thanB0% =13 | than 80% less than
=10 55% =05
2. Post-Graduation B0% & 60% to less 55% (50% in case of
Above =25 |than SC/STIOBC (non-
B0% = 23 creamy layer)PWD)
to less than 60% = 20
3. M_Phil. 60% & 55% io less than 60% = 05
above = 07
4, Ph.D. a0
5. NET with JRF a7
NET 05
SLET/SET 03
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Research Publications | 10
{2 marks for each
research publications
published in Peer-
Reviewed or UGC-
listed Journals)
Teaching | Post |10
Doctoral Experience

{2 marks for one year
sach#

Awards

International / National | 03
Level

(Awards given by
International
Organisations/
Governmen! of [ndia
IGovernment of [ndia
recognized Natianal
Level Bodies)

State-Level 02
(Awards given by State
Government)

tiHowever, if the period of teaching/Post-doctoral experience is less than one
year then the marks shall be reduced proportionately.

Note:

(A)

()

<)

(D)

{n M.Phil + Ph.D Maximum - 30 Marks

(i} JRF/NET/SET Maximum - 07 Marks

{iii)  In awards category Maximum - 03 Marks

Number of candidates to be called for interview shall be dacidad by the

concammed universities.

Academic Score
Research Publications

Teaching Expenence

80
10

10

Total

100

Seore shall be valid for appointment in respective State SLET/SET
Universities/ Colleges/ Institutions only




Criteria for Short-listing of candidates for Interview for the
Professors in Colleges

Table: 3B “JAC - 2w

m Cotu

PI-UT hllhtl:i’—

= =

5.No. Academic Record Score
1. Graduation B0% & 60% 1o 55% to 45%
Above = less than | less o
21 BO% = 19 | than 60% | less
=16 than
55%
=10
Z Post-Graduation BD% B G0% to 55% (50% in case
Above= |lessthan |of SC/ST/IOBC
25 80% = 23 | (non-creamy
layer)PWD) to
less than 60% =20
3. M. Phil. B0% & 55% to less than 60% = 05
above =
ar
i, Ph.D. 25
5. NET with JRF 10
NET 08
SLETISET 05
B. Research Publications (2|06
marks for each resesarch
publications published in
Peer-Reviewed or UGC-listed
Journals) E
7. Teaching |/ Post Doctoral | 10
Experience{2 marks for one
year each#
B. Awards
Imternational / National Level 03
(Awards given by Internaticnal
Orpanisations/! Government of
India /Government of India
recognized  National Level
Bodies)
State-Level 02
(Awards given by State
Governmeant)

# However, if the period of teaching/post-doctoral experience is less than one year
then the marks shall be reduced proportionately.




8 JAC: _"..lh":?]-“r n Lo hh:‘f_:"“‘“

Mote
(A)
i M Phil. « PhD Maximum - 25 Marks
() JRFMNETFSET Maximum - 10 Marks
{iy tn awards calegory Mawimum - 03 Marks
(B)  Number of candudates o be called fot interview shall be decided by the
caliege
(C) Academic Score - B4
Ressarch Pubbcations - 06
Teaching Expenence - 10
TOTAL - 100
(0 SLET/SET score shall be valid for appointment in respective State
Universities/ Collegesfinstitutions only
Table: 4
Assessment Criterla and Methodology for Librarians
_S.No. Activity Grading Criteria

lF!-umﬂrr[]r of aftending library

{calculated in terms of parcentage
of days aftended fo the total
number of days he'she is expected
to attend)

VWhile attending in the library. the
individual is expected 1o
uncertake, imer alia, following
itemis of wiork:

= Library Resounce and
Crrganization and maintenance
of books, journals and repors.

» Provision of Library neader
services such as [IRerature
retrieval services o
resgarchers and analysis of
repor

s Agsislance lowards updaling
instilutional website

80% and above — Good

Below 90% but B0% and above -

| Satisfactory

Less than B0% - Mot satisfactory
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Conduc! of seminarsiworkshops
relaled to llbrary actvity or on
spacific books or genre of books.

Good - 1 Natlonal level seminar/ workshop |
* i Siateinstfution el
workshop/Seminar

Satigfaciory - 1 Malional level saminar/
workshop or 1 siste level seminar/
workehop + 1 Institution level seminar/

workshop or 4 instifution  seminar |/
workahop

Unsatisfaciory = Mol falling in above two
calegories

'If lbrary has a computerized
database then
OR

I library doss not
computerized database

have a

Good - 100% of physical books and
iournaks in computerized database.

Satisfactory - Al least 88% of physical
books and joumals in computerized
dalabase,

Unsatisfactory = Mot falling under good or
satisfaciony,

OR

Good = 100% Catalogue database made
up to date

Satisfactory- 90%
made up to date

calalogue database

Unsatisfaclory - Catalogue database not
upto mark.

(To be verified in random by the CAS
Fromation Commifies)

Checking invenlory and extent of
migsing books

Good : Checked inventory and miss
book less than 0,.5% -

Satlsfactory - Checked inventory and
missing book less than 1%

Unsatisfactory - Did not check inventory
OR

Checked inventory and missing books 1%
or more.

E_I:. ﬁﬂﬁnt:‘nn of books database in
& on having no computerized
database.

Good : Involved in any two activities
Satisfactory : At least one activity
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li netwark, Not Satisfactory Mot imvalved/ undertaken
{ii) Promotion of library B e

ems In place for
mmmlm of  information
relating to books and other
resourtes.

{(vy Assistance in  college
administration and govemance
related work Including work done
during admissions, examinalions
and exdracumicular activities,

(v} Design and offer shor-term
courses for users.

(wi) Publications of at least one
researchpaper In UGC approved
journals.

Gverall | Good - Good in lem 1 and satisfactoryigood in any two cther items including
grading | ltem 4.

Satisfactory : Satisfactory in ltem 1 and satisfactory igood in any other two itams
including lam 4.

Mot satisfactary : If neither good nor satistactory in overall grading.

Mole

(1} It is recommended to usa ICT technology 1o monitor the attendance of library staff
and compute tha criteria of assessment.

(2}  The Librarian must submit evidence of published paper, parficipation certificate for
refrasher or methodology course, successful research guidance from Head of
Depariment of the concemed department, project completion.

{3) The system of tracking user grievances and the extent of grievances redressal
details may also be made available to the CAS promotion commitiee.

Table: 6
Assessment Criteria and Methodology for Directors of Physical Education and
Sports
S.No. Activity Grading Criterla

p B Aftendance calculated in terms | B0 and above - Good

of percentage of days attended | Above B0 but below 50- Satisfactory.
to the total number of days he | Less than B0 - Mot satisfactory.

is expected to attend,
2. Organizing Intra  college | Good - Intra collsge competition in more than 5
competifion disciplines.
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Infra college compettion in 3

Sabislactory -
disciplines.

Unsalisfactory - Neither good nor satisfactory.

Institution  participating  in

external compatitions

Good - MNational lavel compstiion in af least ong
discipling plus State/Disirict level competition in at
lzast 3 disciplines.

Satisfactory- State level competition in at jeast ona
discipline plus district level competition in at least 3

disciplines.

Or District level competition in af least 5 disciplines.
Unsatisfactory - Neither good nor satisfactory

Up-gradation of sports and
physical training infrastructure

with gclentific and
technological inputs
Development and

maintenance of playfields and
sports and physical Education
faciiities

Good/Satisfactory/Mot-Satisfactory 1o be assessed by
the Promotion commities.

(0 At least one shudent of the
instiution  participating  in
nationall state/ university (for
college levels only) leams,
Organizing state/nationalinter
universityiinter college level
(lijBeing invited for coaching at
state/national level

(W)Organizing at least three
workshops in a year.

{iv)Publications of at least one
research paper in UGC
approved journal. Assistance
in college administration and
governance  related  work
including work done during
admissions, examinations and
extracurricular college
aclivities,

Good: Involved in any two activities.
Satisfactory: 1 activity

Nat Satisfactory : Not involved/ undertaken any of the
activities

Cwerall
Grading

Good: Good in Item 1 and satisfactory/good in any two other items.
Satisfactory: Satisfactory in ftem 1 and satisfaciory/good in any other two items.
Not Satisfactory: If neither good nor salisfactory in overall grading

Note:
It

the attendance of sports and physical

& the criterla of assessmant,

0y is recommended to use |CT technology to monitor
| education and comput
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The feed-backs must be shared with the |
nd Sports and also the CAS Promaticn

The mstitution must obtain student feedback.
concemed Director of Physical and Educabon a
commitiee.

The system of tracking user grievances and the extent of gnevance redressal defails may |
also be made available to the CAS Promotion Committee |

4 This order issues with the concurrence of Finance Department vide its
U.0O. No: 49798/Fin{Edn-1)/20, dated: 07.01.2021.

(BY ORDER OF THE GOVERNOR)

APOORVA
PRINCIPAL SECRETARY TO GOVERNMENT

To
The Director of Collegiate Education, Chennai - &
The Registrars of Universities under the aegis of Higher Education Department

{Except Anna University)
The Principals of all Government / Government aided Colleges In

Tamil Nadu through the Director of Collegi:ate Education
The Secretary, Department of Higher Education,
Ministry of Human Resource Development, Government of India, New Delhi
The Secretary, University Grants Commission, New Delhi
\/l‘ﬁﬂ Recognised Service Associabions
0
Office of the Hon'ble Chief Minister, Chennai = 9.
The Senior Personal Assistant to Hon'ble Deputy Chief Minister, Chennai - 8.
The Special Personal Assistant to Hon'ble Minister(Higher Education and
Agriculture), Chennai-8.
All Sections in Higher Education Department.
The Private Secretary to Additional Chief Secretary 1o Government,
Finance Department, Chennai - 8
The Personal Assistant to Principal Secretary to Government, Higher Education
Department, Chennai - 8.
Stock File / Spare Copies.

!l Forwarded / By order I/

D%« Chae
L i 1 et
SECTION OFFICER

i wl
by





